JBEM GROUP

Corporate Office : :
Plot No. 9, Institutional Area,

Sector 44, Gurgaon-122003 (Hr.)
T : +91-124-4674500, 4674550

F : +91-124-4674599
W : www.jbmgroup.com

31 May, 2023

Mr.Akash Prakash Manjare
At. Mos, Post-Khadvali,
Tal.-Kalyan,

Dist, Thane

Dear Akash Prakash Manjare,

1.

With reference to your application and subsequent interview you had with us, we are
pleased to offer you a position as GET in our organization on the terms & conditions
mutually discussed and agreed to.

Please note that the regular letter of appointment stipulating detailed terms and
conditions of your appointment will be issued to you after your joining duties with us.

By accepting this letter you accept, to serve the company for One year which includes
training period and that you will sign a bond to that effect at the time of joining thereof.

However, in the meantime, you are required to undergo and clear a medical check-up
at a medical Centre approved by the Company.

Also, please arrange to submit the following documents to the personnel department of
the Company before joining duties: :

Passport size photograph - 5 Nos.

Proof of Date of Birth.

Attested copies of Educational Certificates.
Pan Card

Aadhar Card

Cancelled Cheque
This LOI is valid subject to submission of passing mark sheet/Provisional Certificate

7. This offer is valid till 17.07.2023 Therefore, you are required to join your duties on this

date at the address mentioned below:

JBM Auto Limited
C-1/2,MIDC,Chakan Telegaon Road,
Chakan,Pune-410501

On arrival, please contact Mr. Sandip Ekhande (9881477633)

Thanking you,

For JBM Auto Limited

RA
GROUP CHRO

SAHDEV

\% Note: This LOI is valid subject to clearance of Medical
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Mr. Nikhil Ghodvinde

Musarne (Ghodvinde-Pada),

Post-Met, Bhiwandi Wada Road, Tal-Wada
District Palghar, 421312

Dear Mr. Nikhil,
This is with reference to our interview with us, you are required to undergo and clear a medical

check-up at a medical center approved by the Company. We hereby advise to get the following tests
carried out at a medical center / hospital of repute. Please go empty stomach for these tests.

—

Physical Examination — Height, Weight, Blood Pressure, Chest, Ear, Nose, Throat
ete.

Blood Sugar Random -
Blood Group

Hb

Tle

Dlc

ESR

Urine Examination (routine and microscopic)

. X-Ray Chest

10. ECG

11. Eye Check-up

O NO Y AW

Please note that the above tests along with doctor’s consultation and physical examination
should not exceed a sum of Rs.750/-, which will be reimbursed to you by the Company.

Thanking you,

Yours faithfully,

For JBM Auto Ltd

Group Corporate HR
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Mr. Dhananjay Patil

A3-/604 6th Floor,

Mohan Paradise, 2 Wayle Nagar,
Opp-Neelkanth Park, Kalyan (w), Thane,
Maharashtra, 421301

Dear Dhananjay,

1. With reference to your application and subsequent interview you had with us, we are
pleased to offer you a position as DET in our organization on the terms & conditions
mutually discussed and agreed to. '

2. Please note that the regular letter of appointment stipulating detailed terms and
conditions of your appointment will be issued to you after your joining duties with us.

3. By accepting this letter you accept, to serve the company for One year which includes
training period and that you will sign a bond to that effect at the time of joining thereof.

4. However, in the meantime, you are required to undergo and clear a medical check-up
at a medical Centre approved by the Company.

5. Also, please arrange to submit the following documents to the personnel department of
the Company before joining duties:

Passport size photograph - 5 Nos.

Proof of Date of Birth.

Attested copies of Educational Certificates.
Pan Card

Aadhar Card

Cancelled Cheque

6. This offer is valid till 03.04.2023 Therefore, you are required to join your duties on this
date at the address mentioned below:

JBM Auto Ltd.,

C-1/2, MIDC Chakan,
Chakan Talegaon Road,
Pune-410501

On arrival, please contact Mr. Narendra Singh (9981141558)
Thanking you,

For JBM Auto Ltd

RA SAHDEV
GROUP CHRO

/ Note: This LOI is valid subject to clearance of Medical
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Mr. Dhananjay Patil

A3-/604 6th Floor,

Mohan Paradise, 2 Wayle Nagar,
Opp-Neelkanth Park, Kalyan (w), Thane,
Maharashtra, 421301

Dear Mr. Dhananjay,
This is with reference to our interview with us, you are required to undergo and clear a medical

check-up at a medical center approved by the Company. We hereby advise to get the following tests
carried out at a medical center / hospital of repute. Please go empty stomach for these tests.

[
.

Physical Examination — Height, Weight, Blood Pressure, Chest, Ear, Nose, Throat )
etc.

Blood Sugar Random

Blood Group

Hb

Tle

Dlc

ESR

Urine Examination (routine and microscopic)
. X-Ray Chest

10. ECG

11. Eye Check-up

XN YA W

Please note that the above tests along with doctor’s consultation and physical examination
should not exceed a sum of Rs.750/-, which will be reimbursed to you by the Company.

Thanking you, .

Yours faithfully,

For JBM Auto Ltd

Group Corporate HR
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3/17/23, 6:54 AM Roundcube Webmail :: List of Shortlisted Candidates - Campus Drive at AMRIT

List of Shortlisted Candidates - Campus Drive at AMRIT

From Rajeev Sharma <rajeev.sharma@jbmgroup.com>

To tpo@vishwatmakengg.in <tpo@vishwatmakengg.in>, deepak bvskr@gmail.com
<deepak.bvskr@gmail.com>

Cc principalvogce@gmail.com <principalvogce@gmail.com>, Sandeep Kumar Singh 2
<sandeep.singh2@jbmgroup.com>, Kamaljit Kaur <kamaljit.kaur@jbmgroup.com>, Rajiv
Sahdev <rajiv.sahdev@jbmgroup.com>

Date 2023-03-09 23:06

Dear All,

We are pleased to confirm selection of following candidates from Atma Malik Institute of Research &

Technology, Shahpur(Thane) . LOIs will be issued shortly.

ﬂ Sr. No. [Name Qualification [Academic Year Shortlisted
1 |Dhananjay Patil Diploma 2022 Batch Yes
2 |Milind B Farade B.Tech 2023 Batch Yes
3  |Akash Prakash Manjare B.Tech 2023 Batch Yes
4  |Nikhil P Ghodvinde B.Tech 2022 Batch Yes
Regards,

Rajeev Sharma,AVP-Head Skill Development
Group Corporate HR

JBM:®

Our milestones are touchstones
™ Plot No. 16, Sector- 20 B,

Institutional Area, Faridabad - 121007 (HR)
Ph: 0129 - 2221437, Mobile: + 91 8860281177
Email : rajeev.sharma@jbmgroup.com

Disclaimer: This electronic transmission contains information from JBM Group which is confidential and

proprietary, and is intended for use only by the person named herein. In case, you are not the intended recipient,

please. do not use this information and kindly return it to Sender. Please note that all views or opinions
presented in this email are solely those of the sender and not necessarily of JBM Group. All mails from JBM
Group are scanned for virus before dispatching it. Still the recipient should scan the mail / attachments before
using them. JBM group will not be responsible for any virus thereafter.

httne livishwatmakenan in2N0A/rneasc3?55R81R328/Ardnartv/raiindeaiihal? tack=mailR safe=NR Hid=652&8 mhnx=INROX& artinn=nrint& extwi
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Plot No. 9, Institutional Area, O
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T :+91-124-4674500, 4674550
F :+91-124-4674599 28" March 2023

W : www.jbmgroup.com

Mr. Nikhil Ghodvinde

Musarne (Ghodvinde-Pada),

Post-Met, Bhiwandi Wada Road, Tal-Wada
District Palghar, 421312

Dear Nikhil,

1. With reference to your application and subsequent interview you had with us, we are
pleased to offer you a position as GET in our organization on the terms & conditions
mutually discussed and agreed to.

2. Please note that the regular letter of appointment stipulating detailed terms and
conditions of your appointment will be issued to you after your Joining duties with us.

3. By accepting this letter you accept, to serve the company for One year which includes
training period and that you will sign a bond to that effect at the time of joining thereof,

4. However, in the meantime, you are required to undergo and clear a medical check-up
at a medical Centre approved by the Company.

5. Also, please arrange to submit the following documents to the personnel department of
the Company before joining duties:

Passport size photograph - 5 Nos.

Proof of Date of Birth.

Attested copies of Educational Certificates,
Pan Card

Aadhar Card

Cancelled Cheque

6. This offer is valid till 03.04.2023 Therefore, you are required to Join your duties on this
date at the address mentioned below:

JBM Auto Ltd.,

C-1/2, MIDC Chakan,
Chakan Talegaon Road,
Pune-410501

On arrival, please contact Mr. Narendra Singh (9981 141558)

Thanking you,

For JBM Auto Ltd

RA AHDEV

GROUP CHRO
\}Nate: This LOI is valid subject to clearance of Medical
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Corporate Office : 2
Plot No. 9, Institutional Area, - o

Our milestones are touchstones

Sector 44, Gurgaon-122003 (Hr.)
T :+91-124-4674500, 4674550
28" March 2023

F :+91-124-4674599
W : www.jbmgroup.com

Mr. Nikhil Ghodvinde

Musarne (Ghodvinde-Pada),

Post-Met, Bhiwandi Wada Road, Tal-Wada
District Palghar, 421312

Dear Mr. Nikhil,

This is with reference to our interview with us, you are required to undergo and clear a medical
check-up at a medical center approved by the Company. We hereby advise to get the following tests
carried out at a medical center / hospital of repute. Please go empty stomach for these tests.

Physical Examination — Height, Weight, Blood Pressure, Chest, Ear, Nose, Throat
etc. .
Blood Sugar Random

Blood Group

Hb

Tic

Dlc

ESR

Urine Examination (routine and microscopic)

. X-Ray Chest

10. ECG

11. Eye Check-up

—
.

VO NAU AW

Please note that the above tests along with doctor’s consultation and physical examination
should not exceed a sum of Rs.750/-, which will be reimbursed to you by the Company.

Thanking you,

Yours faithfully,

For JBM Auto Ltd

Group Corporate HR
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Offer Letter

Vivek Pandurang Bhoir
v .
7448262751

Dear Vivek,

With refe_rence to your application and subsequent interview you had with us, we are pleased to
extend this offer of employment for the position of Civil Engineer at Masters India Private Limited
on 24 July,2023.

Cash Compensation. The Company will pay you a starting salary at the rate of INR 2,67,216
Lakhs per year, in accordance with the Company’s standard payroll schedule. The salary figure is
inclusive of basic salary, monthly allowances, and social security remuneration. This salary will
be subject to adjustment pursuant to the Company’s employee compensation policies in effect
from time to time.

Employment Relationship. Employment with the Company is for no specific period of time.
Your employment with the Company will be “at will,” meaning that either you or the Company
may terminate your employment at any time and for any reason, with or without cause. Both the
employee and employer are normally entitled to a minimum 30-day period of notice on
termination of employment. Any contrary representations that may have been made to you are
superseded by this letter agreement. This is the full and complete agreement between you and
the Company on this term. Although your job duties, title, compensation and benefits, as well as
the Company’s personnel policies and procedures, may change from time to time, the “at will”
nature of your employment may only be changed in an express written agreement signed by you
and a duly authorized officer of the Company (other than you).

Leaves. You will be entitled for leave benefits as per Company's Leave Policy.

Probation Period. You will be on probation for 3 months from the date of your appointment.
The management at its discretion may extend your probation period. Until you are issued a
confirmation letter in writing, you will continue to be on probation. In case of termination the
services during the probation period, the Management reserve the right to terminate the services
without any notice for any reason deem fit by the Management.

Proprietary Information and Inventions Agreement. Like all Company employees, you
will be required, as a condition of your employment with the Company, to sign the Company’s
standard Proprietary Information and Inventions Agreement.

Privacy. You are required to observe and uphold all the Company"s privacy policies and
procedures as implemented or varied from time to time. Collection, storage, access to and
dissemination of employee personal information will be in accordance with privacy legislation.

Masters India Private Limited www.mastersindia.net

Plot no: 63/1,2,3 Paik,

Wada Manor Road,

Village / Post Varale, Tal: Wada, Dist. Paighar,
421303




Offer Letter

Akanksha Gurunath Thakare
8975506991
akankshathakare2907 @gmail.com

Dear Akansha,

With reference to your application and subsequent interview you had with us, we are pleased to
extend this offer of employment for the position of PPC Engineer at Masters India Private Limited
on 12 June,2023.

Cash Compensation. The Company will pay you a starting salary at the rate of INR 2,05,464
Lakhs per year, in accordance with the Company’s standard payroll schedule. The salary figure is
inclusive of basic salary, monthly allowances, and social security remuneration. This salary will
be subject to adjustment pursuant to the Company’s employee compensation policies in effect
from time to time.

Employment Relationship. Employment with the Company is for no specific period of time.
Your employment with the Company will be “at will,” meaning that either you or the Company
may terminate your employment at any time and for any reason, with or without cause. Both the
employee and employer are normally entitled to a minimum 30-day period of notice on
termination of employment. Any contrary representations that may have been made to you are
superseded by this letter agreement. This is the full and complete agreement between you and
the Company on this term. Although your job duties, title, compensation and benefits, as well as
the Company’s personnel policies and procedures, may change from time to time, the “at will”
nature of your employment may only be changed in an express written agreement signed by you
and a duly authorized officer of the Company (other than you).

Leaves. You will be entitled for leave benefits as per Company's Leave Policy.

Probation Period. You will be on probation for 3 months from the date of your appointment.
The management at its discretion may extend your probation period. Until you are issued a
confirmation letter in writing, you will continue to be on probation. In case of termination the
services during the probation period, the Management reserve the right to terminate the services
without any notice for any reason deem fit by the Management.

Proprietary Information and Inventions Agreement. Like all Company employees, you
will be required, as a condition of your employment with the Company, to sign the Company’s
standard Proprietary Information and Inventions Agreement.

Privacy. You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time. Collection, storage, access to and
dissemination of employee personal information will be in accordance with privacy legislation.

Masters India Private Limited z india.n:
Plot no: 63/1,2,3 Paiki,

Wada Manor Road,

Village / Post Varale, Tal: Wada, Dist.: Palghar, Maharashtra-

421303 N

wpylysod

A HOUOH
o™
O

Y ey -
. )
‘-\'{;.‘




E0EIZ¥
-enyseseueyy Jeubied :Isi1a ‘Bpem cIeL ‘SjeseA 3sod / abefin

‘peoy Jouew epem

‘Plied £°7'1 /€9 :ou 10ld.

Uelpul ¢ pa)WI] leALld BIpU| SI21se

areq

[eureN] yueorddy

(u8ig) yueorddy

£208-90-£0 aje(q

[eA09 yuewry 10121 Auedwo)

‘API20oulg

‘€z0z ‘duny g 310J3q I0 UO JulWII3e
sty Sunep pue SuruSis £q 19530 st} 1d2008 pUR SULI9} 9591} YILM JUWaaISe 10K ajedipul Aew Nox

‘Aueduwo)) 9y} JO J801J0 pazLIoyine
Amp e pue nok yroq Aq pausis jusweside uapLm ssaidxe ue Aq 1dedoxs ‘payrpowl 10 papuswe
aq 10u Apw JuaweaISe 1oNa] S, "UlRIaY Y10 198 Jeew 10a(qns ayy Surpredar Aueduro) ay) pue
noA usamiaq Juauraarde a1o[dwoo ay} 9JmNsuod pue Aueduwro) sy} pue NOoA Usamiaq (9SIMIBYJO 10
pardu ‘[e10 ‘usnum Ia1aym) sSurpue)sIapun 10 ‘suorjejuasaidal ‘sjuswsaise toud Aue saoeidal
pue sopasiodns JuawaaiSe 19139 SIY], ‘JUIWIIIOJUY PUE JUdWIpUdWY ‘uoneldxdrajuf

‘uonesuadwod oK woly SursLe SaNIIqeI] Xe} 0] Pale[al S1010a11(] JO pieog sii 10 Auedwo) ay}
1sureSe wre AUe oYU JoU [[ImM NOA pUe ‘SaIIIGRI] Xe] INOA SaZIWIUIW JBy} IdUUewW € ur sapijod
uonesuadwod st uSisap 03 AP € aAey Jou seop Auedwo) ay} ey} sa13e nox "Auedwo)) ay} woly
uonesuadwod ok SurpieSal adlApe Xe] UMO INOA Ulelqo 0] PaSeinoous ale NOX "PIAPY Xe[,

‘Me|
£q paambai suononpap J9Yyj0 pue saxe)] [[oided pue Surpjoyyim aqedrjdde 109p3a1 0} UOIONPAI 0}
109(qns axe JuawaaISe 19139] ST} Ul 0] PA.LIdfl UONESUSdWOD JO SULIO [[V “SulpjoyiM




9z jo Z a8ed

:a1epipue) jo ainjeusis :31eq

paidary

(2133 pue 3onpuo)
0 3p0))- H 24NX3uuy ‘JUBUSACD |BJ3UID — D-dINXAUUY ‘JU3WUuSBIssy Aladosd [en1da||a1u] — 4 ainxauuy ‘(Juawaaidy

Ajjenuspyuo)) 3-ainxauuy ‘(s3usWN20Q JO 1517 }I3YD) @-24NX3UUY ‘(UOIIEIRIIIP §3S |BIIPIIA) D-2INX3UUy
‘(3uswAojdw3 jo suonipuo) 1@ swia| sAiRLPY| / Jueriodw|) g-ainxauuy ‘(ainjonis Alejes) y-ainxauuy :pug

22inosay uewny — (1oddnsg) peaH uojdung dnolig
yes IminiA

7

pajwir] eIpUIYEIN Yd3] 104

(woreipulyeNY29 L @ ESZHTS00AE

lelN-3) enng nemseyg yum yonoj ul 3198 osesjd ‘suoipuod pue swisl juswAhojdwy e
DLELPODTIOBE HIROOTYST HID '
2Ipu 'L 00 OOP PGy
sapung] opody "Buiping Aemaien)
By pasasiBay
EUOO RIDUIYRUILOES

ggel gl el 16+ Xey
LO0S DOPO 84 LG+
. BJpuiveil
tgeatLe-dn -
‘ePIoN PO - 401088 'G - Y L' D a I ‘

PRI BIPUIYBIA YO L



<3
pueyrisio \ 3
o

F

maeyeuS-jef
'WUM‘J 180d
ilI'WW 3 8€9T0ZDLAOTOZHWAOEZEN "ON
g‘#

\ o o NID10E6Z 200% - 22 - 16 + '[BL BUYSEIRYRW ‘6S000Y
\\“ 7 AZD ‘"1/ : ‘uonels i
e

wosrejn[jasfuepasmmm

- IRQUINA IS8T LISYPUY ‘UONELS 0119 BYEN (048]
“IN ‘ENEN [0Je PROY Bl LIaypuy ‘saenbgsau ],
‘1004 pag Buipm g 'gs --oN a0 (Auedurod ssand
V) panry s1eatid Sa01AI3S JRMMIP) HNVUHA

‘Auedwod ay} wody uoissiuriad Usl1LIM PaUIeIqo SABY NOA SSI[UN ISIMIAYI0 10
Kiezouoy tay3ie quawhojduwa 1ay3o Aue 10j as[d arsymAue Jj@sinoL sdedus 01 papnua aqiou [[IMm
no4 ‘Aueduod a3 y3mm jIom mo£ jo ssuenupuod ayy Suring ‘Auedurod sy Jo s1sa1ajul 3 ssauIsng
a3 01 A[2AISNoXa J[9sInoA 330A3p [[eYs Noj -awn [0y st Auedwod ayy Yaim juswhojdws Inox

9afojdwsa Jusueurtad

B SE PaJapIsuod one aq [[IM }1 0S ‘19}39] UOQBULIU0D A2 J0U J1 pue pajajdwod ale polad
uoneqo.d ‘ases uJ "UOIBULILJUOD [[1} I193Jealay) 10 uona[duiod uo 10 J3I[Iea Iay3la y3tm pasuadsip
aq Aew 1o juswafeuew ayl Jo UORAIISIP A} 1B papualxa Jeyd aq Aew pouad uoneqoid
a1 181Je a1y “Surutol 1nof jo s1ep oyl woly syuow X1s jo porrad e .10j uoneqold uo aq [[ImM nog
ur1a [, yuamwAoyduryg

“1a)Jealay papusauie lo/pue sjqedijdde se
palgns uo Aueduwoy) ay3 jo san.l ay3 £q pauw1aaod aq [[im uonesuaduioy) "soueuLIo)iad aA1123))3 JO
sISeq 213 uo % 03 193[qns aq [[IM pue AIEUONAIdSIpP dJe SUOISIAAL AIe[eS ap1dap AW Juawaeur)y
a1} Se awin IaY10 Yons 1k 10 Jeak [erueuy mau uump Ieak L1948 pamalaal aq [[Im Ale[es Inog

UONEIIUNWIY

‘uoneso[ Juawade[d mau ayy Je ajqesijdde 201A19S 91 JO SUOIIIPUOD PUE SULIA] 3Y} Aq pau1aAo3
aq os[e [[Im noA ‘ases e yans u| ‘auning ur dn awod Leuwr yo1ym 1o Lepol Bunsixa Iayaym ‘peoiqe
Jo erpuj ut aoejd Aue je ‘AIeIpIsqns J0 UI2DU0D JIISIS ‘9JBIIOSSE ‘UONEIO] ‘U0NIas / jusauntedap
Aue 03 ‘Duiurajep Aewr Aueduwrod syy se Ayoeded JaRo Yons Ul QuswaSEUR)] JO UONSIDSIP
3[0S 31y} Je ‘pa.lidjsue) aq 03 S[qel] a1 SIVIAIIS INOK “I9AMOH “IIA I 39 [[IM UOHEIO[ INOL

310 JO d2e[d

'Z2Z0Z-uef-$Z s1juaunutodde jo ajep
Ino£ pue 981 - ¥IINIONI sk pajutodde a1e noj sjuaijd no pue Aueduiod Ino 03 UONIppe an[eA
e se s[[s 1nok 235 app Juawudisse juelrodull ue yons uo sn yjim nok aaey o3 ainsead 1o s3]

‘uoneziuesiQ Ino ul 9§l - ¥IANION jo uonisod ayy ut no Juodde o3 paseald are ap
------- P17 "1Ad S921AIAS Je[nj[@) Suepap 01 awodoM

‘Jeing Jejueysewiyg ysojues Iea(q

ZzZoz-ue[-$Z =eq
66L¥E/ZZ0Z/MH/SIA “ON 194
Jana uswiuioddy

ANVAWOD SS3ND ¥V
S3ADIAHIS ¥VYINTTI3D

DN} AIA




%

P

/

st o
indeyeys-iel § 2
teyby-1502 o
‘o / 3

WO IeyR0guepas mmm

8EIT0ZOLAOTOZHWHOEZEN ON

: “\f%::',;m“c_)// NID 10867 200% - 22 - 16 + 12 BUYSLIRYRW ‘65000F
o W ARy e - QUM ISeF Haypuy ‘uones onep BYEN [OJB]
—~—a, i

NIN “BHEN [OIR] ‘pROY Bl LRYypuy ‘asenbgsau ],
10014 g Buipm g9 - 'oN el (Aueduro) ssand
V) paanury ajeapld sad1Al0g JER{R3) INVAIA

oA y3m Supiiom o3 paemaoy Jupjoo] ate ap

"21ep uaaid ay3 uo Auedwod 1no Suuol aq pInom noA jey3 pue suonIpuod
PUE suLIa) 3y jo aouedadde anof suyuos (sased [re) tema) juaunuiodde siyy Surusis anog

“£o1104
Auedwo) ay3 Jad se ajqesrjdde souemsuy yieay PUE [eJIP3Jy /[BIUSPIDIY 10J PI[IIUS 2 [[IM NOJ
£d1104 [ed1pa/[eIUAPIIY (q

"Auedwod 3y jo L1104 aaea] Jad se saaea] [ensed /3a1s pue sadaqialid 03 pajanua aq [Im nog

29AeaT (e
JIPEY [Npqyiuews() | pesy SunJoday NN | uoneso
0dN juauntedaq 220Z-ue[-p7 ['oa
Jeing Jeyueyseuwiyg
OS.L - HTANIONT uoneudisaq ysojues awenN
sjjauayg ¥y uonesuaduwo)

“uondipsum| requingy 03 393[qns st Juaunuiodde sty
uonaIpsLIn|

"SYSH Y3[eay INOYYIM pUE ]S 3.1 JBY) YIOM JO SWIISAS uo uoisiaold
3y} aansus 03 safojdwa ue Joj £103e811qO S1 7] ‘pareUILLIa] 2q [[BYS SI2pUaJ0o 319A3S pajeadal
pue usxe) aq [[eys uonoe Areurdosip quawiojdwa 1ok SuLinp paaIasqo uonejoia SO Auy

"$a1ouaixe ayy uodn Suipuadap pouad
9210U 343 3INP3I / JJO JAIEM 0] IPIISP UED UONIIISIP J[0S S Ul "PIT 3Ad $221A1a8 Tenya) Suepap

"pajedauss aq jou [[im sdifs A1ees
10 Ja13[ Bualfal / souatiadxa ayy ospe ‘Aiefes s Aep (AaryL)og s,29ho1dwa ay 3onpap 8 a3y
sey Auedwoo ‘porrad ao130u a1} 2A13S 03 pajtej st aafojdwa ay J| “ad130u Jo sAep (AHayg)og 2418 03
paimbau aq [im noA ‘uonewyuos taye Luedwos 913 JO S9JIAI3S 2Y] 3ABS] 0] PP noA ased uf

*SaDUa3IXa 2y
uodn Surpuadap poriad aan0u ay3 sonpau / 330 3AIEM 01 9P1I3P UBD UOIISIP 3]0S s) ul Auedwod

se Suepaj "pajerauad aq jou [[im sdifs L1efes 10 19119 Sulaayfaa / aouariadxa ayj os[e ‘K1efes

s qauowr uarind ayy Aed Jou M Auedwod ay ‘uoneqoxd Suunp pouad sa10u ay3 8135 03 pajrey
aakordwa ayy j| *apis Jayiia 03 sAep Sunjiom g Jo aq [im powiad son0u ‘porrad uoneqoid SuLing
juauwfordwy jo uonenunuUoIsIg

ANVdHOD sSS3ND ¥
S301AE3S ¥YIN113D

DNHASA




A

:
S frueyiqaq 0%
indegeyoer | &
\ = \ 1oyt visog | = WO Ien[easuepas’mmm
\ ‘o.\ tmogy /. O
Wh sy BE9T0ZDLA0TOZHWG0EZEN ON
N5 poan™ NID 10€6Z Z00¥ - Z2 - 16 + 101 BAYSLIRYR ‘65000F
MRV - BqUIN ISeq LaYpPuy ‘UONEIS 0139y BYEN [0l
N

IN BYEN [OJR] PROY BLINY LIdypuy ‘Dienbg satut],
10011 pIg Buim g g --oN 20130 (Aueduror ssand
¥) PAIIUIr] 31BALLd S9IAIAS JE]|P) INVUIA

‘fy1adoad [enyoafayur s juaip s Auedwod 10 Auedwon

UBI[D 13Y30 squalpd Jo Ja1ddns s jusid uo uonEULIOjU]

syualp

[enuajod pue sjuaip 03 uoissiwqns Joj patedard 1o panIwqgns s1apuaj pue suonejond
‘sysesaloj pue suefd ssauisng

‘Tesodoud pue syunodoe ‘syrodaa ‘sp1odai [erueur Jd

‘SJUI[ YAIM 9IBP JO ULID] PUR SIUSI[I YIIM SIIBIUOD 9SI[ JUS[[ s Auedwo)
‘uonedsynads Jonpo.d ‘uoneuLIojul [eaTUYII ],

5SS

s i e e

70} PAWI] 10U INq ‘SIPN[IUT UONIBULIOJU] [EUSPYUO)

“3uuewW [enuapyuod ul Aueduwios 3yl AIM 1PBIUOD JO 25IN0D A Bulnp uonuaie anof
03 S9W0J IYM UONEULIOJUT J9YI0 AUB PUE ‘BIEP ‘SUSWNIOP ‘UOHEULIOJU] [[B daay 1snw noy (7

‘Jel} sedpajmouoe pue aaide
Isnw no ‘Suepaj yam juswhoidwa aandays 104 P Mg $801AI3G Je[nj2) Suepay Jo ssadons
PUE S1S3.123ul 343 03 [EI1A SI $39.109S AP} PUB UOHEULIOJUT SSAUISN] [EIIUSPLU0D Jo uonoajoud ayy,

JUAWI.IZY 2INSO[ISI(]-UON

U0NEIO
:PweN

(aumyeusig)

220Z-uef-$Z uQ Py 1ad S901AIaS Je[nja) Suepap paurof
SAEY PUEB 3A0(E PaUOUaUW SUORIPUO) B suriz], uo juaunuroddy jo asueidssoy A} wLIyuod |

Jusunuroddy jo asueydasoy

(1a8eue ¥y 15)
a[o8uj uryoesg

¥

P 1Ad S301AI9S Je[n[[2) Suepap 104
‘spaeday 1sag

ANVdWOD ssanD v
S301AE3S ¥¥IN1132

DNHAIA



L / wioouaefnyaouepas mmm

8E9T0ZDLAOTOZHWAOEZEN ON

NID 1 0E6Z Z200% - 22 - 16 + '[21. BUYSRIRYRIY ‘6C000%
- IeqUUTy ISey LSYpuY ‘UONEIS 0113 BYEN [0}
WIN ‘BNEN [oIR] ‘PROY ey Liaypuy ‘srenbgsauun
10014 pIg Buip 9795 - oNeouj0 (Aueduron ssand

V) Py 81eALld SIIATAS JEIN[P) OINVAIA

"NOA U0 3IIAISS JUBDLYNS 3q 0} PIWAP 3 [[RYS S} PUE
SS2Ippe UIAIS 1SB] IN0A U0 Juas aq P[NOm NoA Uo PaAIas aq 03 papualul UONEDIUNWIIOD [[E ‘0S Op
01 Sui[iej pue ssaJppe [enuapIsal Jnok Jo aSueyd Aue Jo Bunuim ur paurrojur sn dasy [[eys noy (g

"UoHBUIULIB] 10] 3]l 3q [[BYS 10B.1IU0D
Ino£ ‘apnyidim [elous 10 no£ 03 pauSisse yiom jo UondI[PIap 10 199[32U [NY[[Im 10 IINPUOISIW
19130 Aue SUIMIUId 10 UOKIPUOD PUE ULIS) ‘UOINISUL JIYIOUE JO uone[olA 10 aoe[d paudisse ayy
wody souasqe ‘duidiosipul ‘Iolaeyaq AL1aposip ‘K1sauoysip jo s punoj a1e no£ ‘Tenew sup ut
[euy aq [[m yarym ‘Auedwod ay3 jo uorurdo oy ur awry Aue j1 ‘BuroSaoy ayy Burpuelsyyimioyn (¥

"SS9 [EIUB W
pue [earsAyd ‘[esrpaw 1no£ 03 103[qns are sduenUNRUOI )1 pue JuswAo[dws jusueurtad anoy (g

'sadewep sjenbape jo £194003.1 ‘910U INOYPIM SIIIAIDS Jo uoneururiay urpnpur uoyoe [eda[ 10J
3[qe!| no£ Japuas pue juarp s Aueduwod/Auedwos jo 1sa1aqur a3 Jsurede aq 0] pawaap SI YIIYM
‘uonejost 10 dnous ur I8yl £1AN0e pue Jojaeyaq 4Onpuod Kue ul SuiSpur punoj ae no4 ased uj

"sadewep ajenbape jo £1940221 Surpnpur uonoe [e8a] 105 a[qer nok
19pUs. PUE 3S3.133UT JO DIJU0D 2JNISUOI PNOM Swes ayy os Sujop punoy ji pue 10naduwod ay)
Jo Aue yym Jo/pue juaip s Aueduiod ayy yym uswifordurs axojdxa/}aas/1101[0s J0U [[BYS NOZ (7

pl102ay sakojdwy »
'suonoe
[e83] 10j 3[qeI] NOA Japuas pue AjenuUapPyU0d JO yoealq JO Junowe [[Im ‘SWes ayj Jo
Suiuinjas -uou/uolssiuqns -uou uo pue sadlalas Buraes] a[1ym Juarp/Aueduiod atpy Jjo
‘p10221 ‘uoneuriojui ‘eyep ‘Aradoad ‘syasse ay e wInjal 03 punoq Anp aq [[eys noyx 2
uarp s Auedwod
1o Auedwod jo 3sa1a3u; apy 03 [E3USWLISP sI 333 uoneziuesio ‘uLly ‘Auedwon ‘uosiad
pazuioyineun Aue o) aures ay3 jo afeyea| pue Aueduros Aq a8esn aA1snpoxs ‘suonerado
Jo emuA £q [enUapyuod pawWwRap ale YIIyM suone[eisul pue sdeuwr ‘suraisAs
'ssacoud ‘sudisap ‘sydeiSojoyd ‘piodas ‘UOnBIUBINIOP ‘UONBULIOJU] Jall0 Auy »
*a1qeoridde j1juarp s Auedwoo pue
Auedwod ay3 03 pauanial aq [[eys uoissassod 1noA ur SJUSWNIOp pue sp.odal ‘siaded
[Ie Juaweaide ay) JO UORBUIUWLIA) 3Y) UO IO ILOU JO nal ul JuswAed Jo 2onou Aue
mnoym Aiennuapyuod Jo yoeaq Auy ‘sasead JuswAordwa ayy Jayge pue juswhordwa
ay3 SuLinp s3sixe Ajenuapyuos jo uonesiqo 9L Juasuo0d ay 108 asey nok alaym
pue 31 saxmbau qol a3 a1sym jdaoxs sestward SAUSI[ 10 p1odas s Auedwod ay) woyy
uoneuLIojur Jo sa1dod 10 UONEBUWLIOJUT SAOWIAI J0U JSNUI NOX ‘s[re3ap Arefes pue Lie[eg A
uarp s Auedwod
pue Auedwod a3 jo suonesado ayy SurpieSar uoneurIojul pasn AeuIajul JI3yjo
Aue pue sjuswnoop Aienb ‘sjuswndop Suturen) ‘syuawndop £drjod ‘s3si| auoydaa, A

ANYdWOD ssano v
§301A¥3S ¥¥YIN1132

DNHAIA




wodaen[aoiuepaammm

N g 8E9T0ZDLAOTOZHWE0EZEN "ON
k’fr’,«?gq o d NID10£6Z 200% - 22 - 16 + '[P BUYSLIRURY ‘65000%
“w:m:;___:-;/” - TeqUIN ISBF LISYPUY ‘UOLEIS 011D B3 EN [OJe)y

N ‘BYRN[OIR] ‘PrOY Bl Laypuy ‘asenbgsawn
10014 pag BuImM g g€ - 0N 291J0 (Aueduro) ssand)
V) painury sjearg S92IAI9S JE[N2) INVAIA

‘safo]dwa ayy £q autoq aq pinom xey a|qeanddy «
‘A[as1anpe
sjuaumiowa Jundaye noyum agueyd o3 1alqns si aanonns uonesuaduwod aAoqe 3yl «
‘soafojdwa
19130 IM paleys aq jou pinom afexped uonesuadwod [enplarpur Jey) pajoadxa st 3] «
210N

18 (eanyeusis)

‘awn Aue je ured 10 asn ajeard 1oj paureiqo uoneuLIOjul
Aue asn 1o ‘uosiad pazuoyneun Aue o) UOHEBULIOJUT YINS 3SOISIP J0U [[IM PUB 3ARIAIIP SIf)
aA13sqo A[23a[dwod pue A[ny [jm | ‘uoneuLIOjUI [EU3apYUOd Jo a1nso(dsip ayy Surutaaod sawrod
a3 01 23.3e | pue 2A0QE PaqLISap JusWaaTe 2INSOISIP-UOU aY) peas aAey | 1ey) Aj11190 £qauay |

(1a8euep ¥y “15)
a[o8uj uryoeg

£ 4

"P¥T 1A S321AI3 Ie[n[[a) Suepap Joy

‘A sanogx

“uIaI3y pauonuaw SUORIPUOd pue UL} 3y [[e 03 duedadde moA Jo

uax03 ul 19na] s1y3 jo £dod ayy uo saxmeusys oA puadde aseald uayy ‘ygN 2A0qe ay3 32158 nok jj

ANVAWOD s53ND ¥
S$301A¥3S ¥vIni1132

DNYAIA



apeming iney 110} Jueyseiqd

ajepipue) *S32IAISS 28] yseyy

‘SyjUoW 3311}
40 pouad aon0u sy} panses Buiney Jeye Auo Auedwoo ay) 40 sedinies ay) woy ubisal Aew safojdws uy

"uopjatosip s Auedwos ay) je pabueys

10 payipow aq AeWw 20JAIBS JO SUOKIPUOD PUE SWLIS) B JO Ile/Auy “Auedwod ayy uiofl nok Aep ay) uo

noA 0} usaIb aq |jim Jape| Jusunuiodde [BW.O} v “J3)8] Juswiulodde ue Jou pue Jays| Jayo ue si iy "auo
Buipiemas Ajlemnw pue Addey e aq jm sn upm uonerdosse unoA jey) jsnuy ap “Auedwod sy Jo Auadsosd
PUB ymoiB sy} 0} 8INqUIUCD pUE Jj@sinok o) anjea ppe pue aiay Bunpiom Aolus jjim nok jey; adoy app

"Pa||ooued Ajjeanewoine
PUB pajepljeAul 8q [|im Ja40 8y} ‘Pajesdouod aq 0} PaJapiSUod J0 }991100Ul aq 0} punoj ale uonejuasaidal 1o
sjoey Aue eseo u| “smaiassjul 8y Buunp pasopsip $10B} 10 apew suonejuesaidal ay) uo paseq si Jayo sIy |

"120T ‘W9z Aep ay) aiojeq auneubis Aq Jayo
SIU} 0} @ouejdagoe INoA WU AJpury "SUOSES] JO SUORIPUDD a1veds Japun juswabebus Jno sjeuiwIs)
[I'M SM Jey} sueaww siy | "siseq ||im-je ue uo aq [im nok yum juawabebus no Jey) ajou 0} juepoduwi s}

'sjuswAed swipaAo ‘soueinsul
[BIpaW spnjaul [jim yoiym ‘wesboud spysusq aaisuayaidwon e Jayo |jim S80IAI8G Y03 Yseyy ‘os|y

'$}28492 yueq ybnouy) siseq Apeem
€ U0 spew sjuswAed pue yuow Jad 000'0z 2q |m Aejes Bunueys syy ‘maineyul ayy Buunp passnosip sy

‘sisAjeue jeuag-}soo Bujwiopad pue synpoud
no Buyes jo abieyd ul aq ||,nok ‘os)y “siawoisno lenuajod uno pue Auedwod ino usamjeq diysuoneal
ssauisng aAlsod e Bululejuiew Joj ajqisuodsal aq |im nok ‘aApejuasasdey poddng jesjuysa) e sy

‘Juswyedaq poddng
jual|d ul ,8Anejuesaiday poddng jeatuysay, jo uonisod e nok Jeljo 0} pesea|d aie am ‘sn yum pey
noA smalnssul Jusnbasgns ayy pue uoneaydde 1nok o) S0UBIBBI UIAN 'SSIIAIBS Y29 YSEeNY 0} BLOD[BAN

‘IAeY Jeaqg
lequiny ‘Jnquiay) :adejd

120Z ‘sz Aely :ejeQ

333G YIBL ysexy



1dog eyniwy-ainieubis-ueasa :uonduosaq :uonduosagi ]

‘Buiuiof Jo a1ep Jnok yum soueidasoe 1ok Jo uaxol e se jlew siy3 0} Ajdas ases|d
‘Buuiof Jo awn ayy 1e payniwgns aq o} pasnbal SjuUaWNI0pP J0 1sl| 8yl ‘Yumalay Buiyoeny

'Zz0zT Areniqag ;91 ‘kepsaupapm woyy sn Buiuiof aq |im nop .

pue UoIeIO| Jequinyy,
1e Juswypredaq bujwweiBold, Yl Ut ,pr] IAd S30IAIDS IEMYOS PHOMOIDI, 18 PAlOs|as UBaq aAeY NOA

‘apemed >jlieid I OJjaH

WwodAeuRISa@WINUE ‘WOod'ABUBISA®E(R] 109

woo'|ewb®/99gepemedyiierd ;o)
¥¥:01 18 ZZ0Z 924 G ‘an) <WooABURIS3@IYURISE> YHURISS

abessaws |
(luswysedaq Buiwweiboid) spemed yneld : ley uonewluo)




LWIOD' RIPUILIBLDOI MMM | WO BIPUILIRYD0I@WAY20.
LL/OLO6VOLO ZZ L6+ 4 | LO /0006 ¥0L9 22 L6+ 1

(paywyy 31014 ABOjOUYI3] anjg pI0IUOD SO UMOUY ALIBULIOS)
ZELOBLOLJ600ZHIN00ZOYN NID

"aL1 "1Ad S3DIAY3S WIHDON

Qg

amjeudig

‘oureN
JOBIUOD SIY) UL PAUI[INO S8 3TAIIS JO SUOHIPUOD PUE SULIS} PAUOUAW-2A0GE ) 12008 PUE Po0jsIapun “peal aAey |

ADNVLIdIDOV

10102117
1909 eI g

PY'T “IAd $NAIIS WIYI0Y
‘A[o120Wg SINO X

"awes ay) jo uonezuoyine Joud 1adoxd noym uosiad Aue 0) nok Aq pagmarp
2q [eys Surpou pue nok 4q renuapyuoo 1day aq [[eys ssawsng sy pue Auedwoy oy o) Suurepad siapew |1y ANEnuspyguo) 9
‘2Wh 01 W WOY PIPUSLIE S pue 2010 ul se Kuedwod 3y jo suonenFar pue sajni £q PauIsA0F aq M no g :sé]na
‘Auedwo)) 2y ym 391135 10K Jo wred se pajean st sarmedwo)) dnoiny unpm apew sjuswaSreLE soype Auy "Auedwo)) ay
s yusunuiodde moA jo amusay oy FuLmp sum Aue je saruedwoy) dnoiny ungm J[qeIJSURI) AT SIIAILS INO A AN[IQRIJSUBI] ‘4

“Auedwo) 2y £q pajuas 2q ‘Aue J1 ‘sanp Inok [

UOE 0UBIEID Yons Jo uondnpoid uQ "sOUEIEI[O Aessa0au ureIqo pue Josiazadns sjerpaunu ok o) uoissassod moX ur ("032

‘sdoyde] ‘A1auoness “skay “eiep ‘sjuswnoop Surpnjour) Auadosg Auedwio) [ AopUEY 0} pannbai aq [jm noA ‘Aep Surjiom

158] INOA 0} JOLIJ "SILIBIPISQNS IO SALI[IJE )i Jo Aue 1o Auedwo)) ay) Jo ssauisnq 21 0] Bumurenad 1aa208)RYM aImiEU AUR

J0 Sunum jo Adoo 10 Sunum 1210 AUE 10 SHUSWNSOP IO 10 SIANI] ‘SUOB[MO[ED ‘sajqe) ‘eep 1o spodar Aue noA s ayer

10U [im nok “Auedwoy) ot jo juawkordwa a1 Buraes| uodp) -sonou yons Jo nory ur Axejes s, [uow (sdep (¢) auQ Jo juawied
Aq 10 “2on0u syiuow (skep (£) 2uQ nok SuiAld £q sa01A195 MoK ApeUIULIY) 0] pepnuL aq [m ‘Auedwo)) 9y, voneunma] ¢

"pua moA wox uaAlF aq 03 panmbal aq PINom 010U Yons Jo narf ur
Areres s, yuow (sKep ¢) 2uQ jo JwawAed £q Jo 3on0u spuow (sAep of) auQ jo pouad ® ‘uoneudisal Jo ased uj ;uONRUFISTY T
"Teak B U1 2ABJ] [eNse)) JO SABP § pur 2Ae3] [enuue pred jo SAEP 9] JO [£10} B 0] PANUA AIE NO A PABYT ]
“M0[aq pauonuaw se e Judawio[dws Jo SUONIPUOD Pue SWIA) Y]
SUOIPUO) puE SuLId) JudwLojduy
“MO[3q paUI[INO SUORIPU0D PUE SWLA] A UO [Z(T “Rquad3(
20 Woy 132 Yim Auedwo)) A1) JO SIIAISS ) UI NOA ULIUOD 0} paseajd am am pouad uoneqoid nok jo uonajduios [nyssaoons U

‘S[BARIDYS JISEYE UIMYSY "I 183(]

6vS00Y
D[BAR[IYS JeNSEYE WMYSY IN
o1

TTOT ‘p1 Arenuep

WHHI O]

L5000 - iequIniyl 1S, ! deaue) JuBUY 'SI8MOL TIAH “LOL

®




amjeus [dwg

‘ueds pue suoyd uews o4 uo e@wed a uadg
"HNINNTD STHALLAT ¥4440 ¥N0A 41 MOFHD OL

EEEE-TLS-008T 0N 344 JjoL | wod diodssanbmmm:/dny
BIpU] ‘BxeIRWIRY ‘01095 - alo[edueg ‘peoy mdelieg ‘alen mpuejg ‘7/g/c
(suonnjog [eyde) uewiny yxMJ Apurio ) pawuny dio) §SAND
13m13] patesauad was4s e st sy
I afid
1€2Z€0zS0 * oN 430 [piuapyuoD) phy]
"UIINIONET YI9IIVOID OIf se pajurodde are nog

‘N
"TVEINNIA 18 UODEIO] SIUST]D 18 }I0M 0) parmbal ale nox
‘NOIIVOO1
YoM / 12alo1d 3y yIm snouruLiod

3q [reys 1enUO) STy ‘pouad pua Penuo) mox a10jaq sajeuruwa) pafojdums 8uraq are nok Pym
103 uonendap / y1om / 13afoxd Ay jo JuaAs 3y ur YoenUON S JO AINU3Y, 31} SUIPUR)SIIMION

SNONINYAI0D
"TZ0Z ‘¥1 ¥dV 01 0Z0Z ‘¢T 1DO WO PIeA 3q [[BYS 1981U0T) N0 JO UL} ayL
TTHNNAL

1DBAUOD ST JPUN SIAIBS A FULIBPURI 10] SSanY) Aq paxmbai pue se
BIpUT JO AI0JLLI3) ) UTYIIM UOTIEDO] B O] palzjsuen aq uedono£12enuod mok Jo asmod ay) Suungg

"SUONEDO[ IR Jo Aue je sastmaid
/ 39530 SIS 18 I0M 01 ‘SSHND £q pamdap 3q 0Z0Z ¥T LDO WOL 13JJ3 IM [[IM NOX

19BIUOD) ST Japun paindap Uaaq aAey NoA a1aym U ) Jo sakojdwa ayp aq o) pauaap

3Q 134U [[eys 3240[duwd 3 ‘SSAND) YPIM A[RATSNIXA ST Juawordws jo suiw) ay [ Juawkordap
Ino£ a10J3q no£ o1 parewmur aq M YPIYGM PEOUOD) ST I8pUn JUBIP N0 0) pajndap are nox

‘NOLIVINd3aa

:suua) Buimo[yoj a Jad se yuswojdura
jo pouad paxy e 105 pawunry dioy §SAND e wewAoidwd nok Iajjo 0) paseard ame am

HVHEINM NVAVIVNJIIA HSYMV Bag
LOVHEINOD INFWAOTdNE AL aIX14

0L000¥ °
VIANI'VILHSVIVHVIN 'V TINM'Z ON WOOd
HVHENM NVAVIVYNdIIA HSYIV
TEZTEOZSO : ON BYPO
0Z0Z ‘€T 320 :33eQ

S53nD




ammeus! [duryg

‘ueds pue auoyd wews o uo eawed ay uadg
"ANINNTD ST YALLAT 43440 ¥NO0A 41 MDFHD OL

££EE-ZLS-008T 0N 2314 [[0L | wod daodssanbmmm:/dny
BIpU] ‘exelewtey] ‘€0T09S - alo[esueg ‘peoy Indelres ‘aren mpueyRg ‘z/¢/e
(suonnjog [eyde) uewny yAM] Ajrdwiog) paywry dio) ssAND
13113] paresRual wANsAS e S| sy
Z aboq
1€22€02S0 : oN 42fJo [puuapyuo) olyp
‘5aSed [ons ur uayy) 232 urdosIpur 10 IOTARYIQSTU “ONPUOD JO 3POD JO Yoeaiq 01 anp I3AIMOH

*3onou
sAep ST 01 193[qns SSAND JO UOTRISIP A1 Je PaJLUTULId) 3q UEd 1enuo)) Ay L “Junum ur 3anou
s,£ep ST 2A18 01 paau [Im noA uoneziueSio ay woiy ajeredss 0) YSIm NoA Ji Aemuaas ay uy

‘doTd3d 30II0N

‘potrad uorsuadsns yons uunp Arefes mo£ jo uoniod e 1o [y pEaYpIM
01 JYBU Y0NS [[e $3AIS31 SSAND) “SUNLIM UT HIOM JWNSI 0) PAYNOU I8 NOA [QUN S3DIAIRS INOL
puadsns 01 fjuoyine pue syyu ay sey 1aLojdun redpund 10 SSIND WM pargdwod aq o) paaide
Aqrerunuw sem jeq) uonemBax Aue 1o sapijod [ew)uy Jo Yoealq Aue ae a1 J1 10 Awedwod ay
£q paonou 1M Jey) w0 AUe Ul JINPUOISIW 1O UOTIEIASD AUR 90e1U0D IN0£ Jo anua) 3y Suung

uawiodurs
oA jo smia) 3y 1apun nok 0) paumo Jusuiked 120 Aue 10 snuoq Surpnpur A1eres jo yunodoe
uo Auedwo) ay) 4q nok 01 anp samuow Aue jsurede paisnfpe 3q Aew awes a ‘Auedwor) aip
01 no£ woy Juimo sanp Aue are as J1 Yuawioduws Jo widy ay) jo asdey ap uodn 10 Auedwon
3 o nof PR £q uoneurULA) 0) NP PR JudwAodwa 3y} JO UOTBUIULId) JO WD AP 1Y

‘NOISNAdSNS ® NOIIVNINYAL

“Burssadoad [1o1-Aed 10 paaige Afjeminw se a1ep J30-1N0 Ay
UrpIM SSEND 18 uosiad 10e1U0D 3y 0] Juss A[HORPURW 3q 0) SPAAU YIIYM U A JO JYJO
Bunuoday ay £q paurelurew aq M dUBpURNE INOX “JudMwAIMbAI S JUAID 3} U0 paseq ‘SIS uo
310m 03 aaey Aew nox ‘paindap aq [[1m NOK a1ayM U A Jo SOy Jupjiom MO[[O] [[IM NOA

‘SHNOH SNIMI0OM

*SjuaRIMbar

uoisuAxa 3yl jo Sunum ur nod wuojur [eys SSANYD wPwAordws jo 1oEHUM paInoaxa
Areminw sjeredas e ySnonp §SINYD pue nok usamiaq paaife se suua) (s3] U0 paIapISuod
3q pmom pouiad 10eNU0D JO UOTSUAXD YL "SHUAWAIMbAI S,$STNY) PUB TSI 3y UO Surpuadap

UOISUIX? Ue I0J PaIdpIsuod aq Aewr 10enuod syL 'SSAND Suruiof no jo aep sy woy 1z0z
‘P1 YdV PI[eA 3q pmom juswdordus jo 10enuod siy Sunum ur nok oy PalJoU 3SIMIAIO SSI[UN)

‘N d

PIMaIRY paydene amso[dua ay) 1ad se are sjuauodwod ym dn yealq Arefes oL jo syelap Ay

NOILVYANNATI

S53nD



aInjeusd! [dwg

'ueds pue auoyd wews 1ok uo eRwed ap uadg
THNINNTD STHALLAT Y3440 ¥NO0A 41 MDFHD OL

£EEE-ZLS-008T :ON 3317 [[oL | wod dodssanb-mmm:/dny
eIpu] ‘exelewey] ‘€0109S - a1o[eSueq ‘peoy mdeltes ‘aen mpueRg ‘Z/¢/c
(suonnjog [ende) wewny yAMI £[r2wi04) pawyy dio) SSAND
J1an3| palelauad wnsAs e s sy
€ abod
1£2Z€0ZSD - ON 12Jj0 [pnuapiuon odyy

‘A[8urpiodoe
pajeuruLIa) aq 01 [l Ik SADIAIS oA pue Auedwod iy ym Judwko[dws InoL ywawuopueqe
Aquejunjoa asey no£ jey) pawaap aq [[eys 1 30w 10 sep UBIOM 3ATINDASUOD G puofaq IARA]
pauondues Aejs 1940 noA J1 10 uorsstuuiad 1oud 10 3AB3] JO UONDIUES INOYIM 310w 10 SAep Sunpiom
JANNDASUOD G 10] Juasqe urewnl nok jy “aduepusne mok ur empound pue 1emgal aq pnoys nox

ASTIAINTSIV

"PaJeUTULI3) 3q 0] I[QEI] JIE SADTAISS INOA UONBULIOJUT [eLRIeW Aue
Pa[e3dU0d 10 uoneuLIOjul SUOIM PIYSILIN 3ARY NOA JBY) PUNOJ ST IT UONEDIYLI3A Yons uo J] “Aouade
apIsino ue ySnoxyy 10 Apdautp payuaa punoid yoeq mok aaey 0 Y A saatesal Kueduwod Ay,

. (0}:

"NOA U0 AN
9q 0} P33P 3q [[BYS PUB UONEITUNWILIOD 10 JUBLYINS 3q 0} PAWIIP 3q [[YS ‘N0 £q paysmung
1Se[ ssaIppe 3} aq [[eys ley) pue juawaSeuey P 0) SUNUIM UT JWeS JY) ULIOJUT [[eYS NOA
‘ssa1ppe mo£ ur 38ueyd e ST 319y JUIAS A U] "APUIRU SSAIPPE [ENUIPISAI Juasald Mok pue aA0qe
SE N0 195 SSAIPPE 3] ST UONEJUNWWOD [EIDYJO I3I0 PUR 3dT0U JO 3JIAISS PUR UOTIEITUNUIWOD
Jo ssaippe ay [ “Auedwod ay) Jo Ss3Ippe paalsigal ay aq [eys Auedwod 3y} 0) UONEIUNWIWOD
[FDYJO I13|po pue 3dpou jo 3djAIs Jo asodmd Iy 10] UONEIUNUIWOD JO SSAIPPE AL

*NOIIVOINNIWIAOD 904 SSadaav
"awm 0] awn woyy Auedwod ayy Aq paynou se 1eak e ur sAeprjoy pred 01 papnUS 3q [[1M NOL
*SA
‘nof 1sutege 1j pawap
st se uonde Areurjdsip ajenur 01 1ySu iy assar [reys Auedwoy) ayy ‘spoe yons ur Surdmpur

punoj awm Aue je 3dM NOA J1 pue 1 JpISING Jo uoneziueSio SJUSD AP UNPIM IBPP WU
3 10§ sayAmp mo£ Jo 3sinod 3y ut PSP Jo JAISIBAQNS e Aue ur aFeSus Jou [[eys nox

IDNANOD 40 3a00

: ‘Auadod
Pres 3y 0) puny Aue Jo Ssof e ST a1y} J1 JUY[D 3y AJIuwaput [eys noA pue sannp mox jo agreydsip
anp ay ul noA 01 pasnnua Jual[D) 3y Jo Auadoid Aue Sumpaoid 1oy ajqisuodsal aq [eYs nox

XIINIWAANT

‘pouad 3dn0u SurAld oYM A[R1RIPSWT PUTULIA) 0 SIYSLI JAIISAI / 3AeY [[IM SSAND

SS3ND




aImeusdt (dug

E -ueds pue auoyd wews Mok uo esdued 3y uadp
“ANINNTD ST YALLAT ¥I440 HNOA 41 MDFHD OL

£EEE-ZLS-0081 :ON 3314 [0 | wod droossanbmmm:/ydny
BIpU] ‘BYEIRWIRY ‘E0TOQS - 210[eSueq ‘peoy mdeles ‘aren mpueyd ‘Z/E/E
(suonnjog fende) uewny YAMI Appwrog) payuny die) SSAND
19N13] paresauad wsks e S| sy

# abod
1£22€0ZS0 * oN 42JJ0 [pnuapyuc) oAy
pIeD IERUpRY ‘6
PIED NVN '8
PIRO NVd "L
sydei8oioyd azis nodssed g -9
Jooid SSaI1ppy 'S
jooxd gy ooyd ‘¥
drys Aed uour 1saje] g
1919[ SuiA3I[aY / 19N duauadxy 7
SajedynIan) [euonednpy ‘T

:Sururol Jo swn ay) je syuawmdop Suimorro] i Sumq 01 parsanbal are nox
*30e[d suAT 3 1B (OZOZ #1 120 UO }iom 0] modal [[eys nox

"pansst 1enuoy) awAoidury yons jo
nary ur Auedwod 3y jo wed Iy uo 3sUe oM UONeSIqo Ou DUAY [IPIS INOA woyy juawojdurd
30 1ayj0 3 jo uondafar pardurr pue PaWIIP Se PaNnSUd 3q [[IM o€ Mok R Bururol jo aep
3y woy skep ¢ urpim Lnp 0) 1odal jou op NOK J1 PAYOAAI PUE PI[[FOURD SPURIS 1DBNUOD) AL

TTOVEINOD 40 NOILVTTIONVD GIWTad

'SUN07) jeUIPIOqNS
S)1 pue a10[eSueg Je B)eIRWRY] JO 3IMedIpn( Jo 1moD YSIH ay jo uondipsun( ay 01 123[qns Aquo
[[BUS 19B1UOD) SIY) PAINIAX3 10 PAuBIs ST JUIWNNSUT ST 313ymM 3de[d 3 10 PIUIIIUOI sakordura
3y Jo 20uIpISal [ensn o [euuiou Ay 1o Juswaded 10 Suppom jo adeld Ay FurpuRISIMION

NOIIOIasHnr
‘nondunfuod ut way Jo yoq
pea1 0} paxmbal are noA pue safnu JuswAo[dwa pIEpUE)S A} NMISUOD [[IM TN SIY) UT PIUTEIU0D

se sampadoxd pue sa[ni paurquiod Ay, ‘(fenuepy Aenossy 1ad se) SSAND JO St yuewAordua
piepuess a1 £q pauraAof osfe are no£ ‘aaoqe pauonuaw Juaunuiodde jo suLa) 3y 03 UONIPPE U]

TIOVEINOD 40 SWYALYTHIO

quaunutodde Jo 1913} siy jo [21ed pue 1red Lo} [[EYS PUE 13pI0 pue uonemEay
‘S S PAWRIP 3Q [[IM UDIYM SUONIPUOD DIAISS A0 pue duTdidsIp PNpuod 0} uonep!
ur aum 03 swm woyy Auedwod ay £q pawey suonem8ay ¥ sAMY 3y AQ punoq aq J[eYS NOA

SNOLIVINOTE ANV ST1MH

SS300




amjeust [dug

‘ueds pue auoyd uews mo£ uo erawed ap uadg

“ANINNED STHALLAT 49440 ¥NOA 41 ¥DFHD 0L

EEEE-ZLS-008T 0N 334 [[0L | wod diodssanbmmm: ydny
EIpU] ‘BMeIRUIE)] ‘€0T09S - 21o[eBueq ‘peoy ndelies ‘alen mpueag ‘z/c/e
(suonnjog fende) uewny yA I Apawaog) payury dio) sSAND
1am3| paresaual wasAs e sy sy
G abog
I£2ZE0ZS0 : ON 13JJO [onuapyuo) oyp

"Arefes 15113 moA jo 1d1adal uo nok £q pardasoe

Pue pagpamowyde se pawaap aq pnom 1 Liefes 11y 3 310J3q PaAIadal adueldadde ou Jo ased
ur‘duruio( Jo aep MoK woxy 32105 UI IWOD [[IM SUONIPUOD PUP SULIA) PAUONIUAUI 3A0QR ) [V

‘aWm 0] WM WOoLj S)uaWpuUIWe Aue

PUE U213y} pauonuaul SUONIpUod pue SULIa) 3y} 0} APIQe [[eys | pue awes ay 1dadde A[ueunjoa

[ “Penuod 3 jo suonIpuod pue SULd) PIUORUIW JAOQE 3y} POOISIAPUN UB peal 9ARY

Suyes 00D
y3uis fey suey ap

Kl
‘payury dio) §SAND 104
‘spiegal ULeMm [Iipm
"ABp B UTYIIM SN 0] WINJAI PUB JANI] STY] JO

£dod @1ea11dnp ay3 uBis 01 pajsanbai ate no4 uamAojdwe jo suua) prepuels 3y jo Sundadoe pue
Surpuelsiapun moX jo uaxo} e se pue sn YIM JuaumuSIsse oA ut 153q £14 3y nok urysim 5,219

SS3nD




aInjeust [duyg

“ueds pue suoyd wews mo uo enwed ap uadg
"HNINNAD ST HALLAT Y3440 HNOA 41 MDFHD OL

EEEE-ZLS-008T :ON 3314 (1oL | woddioossanbmmm:/ydny
BIPUJ ‘BYIRWR)] ‘€009 - 10[eBueg ‘peoy ndelres ‘ajen mpueppd ‘Z/c/c
(suopnjog eyder uewngy yx 1 Apautiog) payunry dion SSAND

19113] paresaual walsAs e sy spyp

9 abogq
1£22€02S0 : oN 43llo [pnuapyuo) odyy
002 00z
pung
Ju3plAoIg
80181 60ST
9€ST 8zl 157 adkoduy
(a8uerp
0] papaigng)
‘uononpaqg
(OLD):
Aueduron
CIETET 9LT6T 0} 150D
uon
nqrouo)
89592 vice e
JDUBINSU]
0081 0ST
pung
JUaPIAOIg
Iakordwmyg
80181 60ST
0999 Gqg 159 1afo[duyg
: uonnqrouon)
s, RAojdury
Ateqeg
trivoe T°90LT SS0ID)
snuoq
~f1omeig
#9521 LY0T
3
JUBMO[TY
Ay
POELY LYPE 9SNoH
9T80ST 895Z1 JIseq
Aeqd [enuuy sy Aed Appuopy sy speay Aeq
IVEINNIA :Uonedo] Idurduy Jaq1yesin oir :uoneuisaq
HVHIWN NVAVIVNAIZA HSYV 9WeN 21e0ossy TEZTE0ZSD 0N B0
9IS Tonesusdun Ty

S53N0




Quess

Professio
nal Tax

Total 1837 22044
Deductio
n

Net 15225 182700
Take
Home

Dear Associate,

Get Anytime Easy Access for all your HR Details & Documents (Salary Slip, Offer Letter,
PF/ESIC/UAN/Insurance Nos) on your Mobile phone via InEdge App.

Please download InEdge application from Google Playstore

https://goo.gl/nYnCgD or Apple iStore https://goo.gl/37Y6yn.

Userld - Q52032231
Login Password - password

Transaction password - password

Ikya Confidential Offer No : Q52032231

Page 7

This is a system generated letter
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE,
Open the camera on your smart phone and scan. /

Empl ignature



Quess

DISCLAIMER

To whomsoever it may Concern

ILAKASH DEEPNARAYAN KUMBHAR , Offer ID (52032231, hereby given my consent to
use my signature in all statutory forms and any other compliance documents/COC used by
employer related to my employment. I also confirm that the signatures provided by me are best
matched to my original signatures. Also, in consent to my details being shared with any Govt.
Agency/Bank/Client/Background verification Partners.

Associate Name:

Associate Signature:

Tkya Confidential Offer No : Q52032231
Page 8
This is a system generated letter
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.

Empl ignature




BE YOURSELF,

'MAKEADIFFERENCE, - eccenure

Strictly Private and Confidential

Date: 07/04/2022
Namrata Rajesh Jaiswal

Happy Home Society ,Room No 22 ,Plot No A/37 Sector-7 Khanda Colony ,New Panvel West Raigad Maharashtra 410206

Dear Namrata Rajesh Jaiswal,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pwi, Ltd. ("Company or Accenture
as the case maybe"} in our Advanced Technology Centers, India, as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group - Software Eng

Please refer to:

= Annexure | for the compensation and benelils details.
* Annexure || for documentation to be submitted by you.
* Annexure [l Terms of Employment

= Annexure [V-Declaration

Ymmmnlmmﬁmmwmﬁmsmomhmdhmemmd'hnmdimpbym\reﬁucﬁucﬁwm
&nd}oirings‘manmwmmduﬂymmmmmediwmm&mwmw.mm

mdywamplommmthsmwwmummenmmm,nwu

mwmdmmwmwmmmmmayomura@anymmbmanummm
star date.

Candidate’s Signature




N
Technologies

Expanding Horizans

Apr 11, 2022
MSys / Offer Letter/ HR

Ms. Namrata Jaiswal
Happy Home Society,
A/37, Khanda Colony
Raigad - 410206

e _

Dear Namrata Jaiswal,

We are pleased to appoint you as “Software Engineer Trainee” at MSys Tech India Pvt. Ltd., :

Please note the employment terms contained in the letter are subject to company policy.

1) APPOINTMENT

a) Your date of appointment is effective from Jun 1, 2022 subject to your acceptance of this offer.

b)You will be on probation for a period of One (1) year from the date of joining. The company
reserves the right to extend this period if necessary. If found suitable in the appointed post, you will

be confirmed in your appointment in writing, on completion of probation, based on clearing the
performance parameters.

2) TRANSFER

During your employment with the company, you are liable to be transferred, as determined by the
company, from time to time, to any other location, department, function, division or branch of the
company, associate company, affiliate, customer / client of the company, in India or aboard with mutual
discussion. In such case, the terms and conditions governing your service shall be those applicable at the

location of transfer, or those applicable to employees of the associate, as the case may be, in addition to
the terms and conditions mentioned herein,

3) PROBATION

You will be on probation for one year from the date of joining. During the period you will be given an
on-the-job training for various assignments and knowledge transfer process, the contents of which are
Company's / Client’s proprietary information and confidential information.




& Services Pvt Ltd
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Date - 07.10.2021

To

Mr. Prashant Vasant Chaudhari

Jarimari Building , Room No 5, near metro mall,
Kalyan (e)

Dist : Thane. Pin: 412301

‘ Dear Mr. Prashant,

We are pleased to offer you the position of O&M Engineer in our company

deputed to Tata Teleservices Limited at Mumbai on mutually agreed terms and

conditions. Your CTC would be Rs. 26050/- (Rupees Twenty Six Thousand Fifty Only) per

month.
The letter of appointment will be handed over to you at a subsequent date.

In case subsequent to this letter of offer it is found that there are material errors in your bio data or
that reference checks have shown integrity / discipline issues in your previous employments, this
letter will stand revoked.

We take this opportunity to extend you a warm welcome and look forward to a long, happy
. and fruitful association with us.

You are requested to join on 8th Nov' 2021.

With best regards,

T .
P v \3\
/, \:}‘.\\(_-. e LO"‘{R
il A % :\
]

& / ok N
(Q ;" . Asghal, \ s
= |

\ Taronahapuf ) =
\ Dizi-Thane

Authorised Signatory

T +91 2448 7640/ 3083

E-mail : maneesh.mathur@ivangel.in
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BADAR ELECTRICALS

Manufacturer & Supplier of L.T Panels, Feeder Pillars
Gala No. 1-2, Gaikar Compound, Near Shahnai Hotel, Dawdi Naka, Dombivli(E) 421203

email : badarelectricals@gmail.com Mob : 9324142548

REF NO: BE/DOM/AL/0254/16
17" Sept, 2019

Ms. Jidnyasa Poul

Surve Society, Bhatwadi,

Near Ganesh Mandir, Ghatkopar (W),
Mumbai - 400084.

Subject: Letter of Appointment

Dear Ms. Jidnyasa Poul

This has reference to your application and subsequent interviews you have had with BADAR ELECTRICALS.
We are pleased to appoint you as Trainee under Project Manager as Project Co-Ordinator (EE — Central
Railway) in our Mumbai to Kasara Division based at Mumbai. Your employment will be governed by the
following terms and conditions:

1. Monthly Gross Salary

You will be paid a monthly gross salary of Rs. 13,000/- (Eleven thousand only) per month.

2. Working Hours

Your working hours will be 8 am to 5:30 pm as per the current company policy. The company observes a
6 day work week.

3. Date of Appointment

Your date of appointment as per company records is 09/09/2019.

4. Salary increase

increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the
salary range will be on the basis of demonstrated results and effectiveness of performance during the

period of review. -~




5. Probation Period

You will be on probation for a period of six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service.
if not confirmed after six months, this order will continue to be in operation, and the probation period

will stand extended automatically till further notice.

6. Leave

You will be governed by the current Leave Policy of the company for permanent employees.

7. Travel

Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses
as per Company rules.

8. General

The above terms and conditions are based on Company Policy, Procedures and other Rules and
Regulations currently applicable to the Company’s employees and are subject to amendments and

adjustments from time to time.
Please communicate your acceptance of this appointment by signing a copy of this letter and returning it

to us.

We welcome you to the BADAR ELECTRICALS family and trust we will have a long and mutually rewarding
association.

Thanking You,

Yours faithfully,

o
"”’&de';;-\}t\

(9\)",,-'\""-‘-».,_7 "’/0 X

A $1as 2,
-.t-ﬂ.‘ions;.\ ¢O\{

Director
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Tﬁ, e e
Ms. Nazmala Shiva;i ?edge
Emp. No. HR-EMP-00172
R&D Department

Subject: Confirmation Letter

Dear MS. Nirmala Shivaji Yedge

We are pleased to inform you that you have successfully completed probation
period as Embedded Hardware Assistant with the organization. We take
pleasure in informing you that you have been confirmed with effect from 11 July,
2020. Your New CTC will be Rs.2,33,568/- p.a. and Gross Salary will be Rs.15,000/-
p.m. w.e.f. 11" July, 2020. All the other terms and conditions remain unaltered.

We look forward to your continued dedicated performance.

Please intimate your acceptance by signing this letter in duplicate and return this

letter to the Human Resource department.

° Employee to covered under the Medical policy of 2,00,000/-.
» Leave policy to be applicable as per the Leaves structure.

Faniecmlah (India)_ Pvt Ltd




Dated-11'"July, 2020
Employee Name | NIRMALASHIVAJIYEDGE | Emp.No. | ““'m’“”"n -
Designation EMBEDDED HARDWARE ASSISTANT | Date of Joining 11th Feb, 2020
Department R&D DEPARTMENT ryY 020-21 . |
SALARY COMPONENTS MONTHLY ANNUAL
A | EARNINGS SALARY .
Basic 6000 72000
Dearness Allowance (DA) 2600 31200
. House Rent Allowance 1120 13440
Medical Allowance 1250 15000
Conveyance 1600 19200
{ | Travel Allowance 2430 29160
T | PAYTM 0 o
|| Uniform Allowance 0 0
" | TOTAL GROSS SALARY 15000 180000
"B | REIMBURSEMENTS
Location Allowance 0 o
[ Mahape Allowance* 2045 24540
i TOTAL REIMBURSEMENTS 2045 24540
"TOTAL EARNINGS (A + B) 17045 204540 |
C | OTHER EARNINGS
| Annual Bonus (Ex-Gratia)* 720 8640
| Performance Bonus (Ex-Gratia)* 0 0
[ 1 Gratuity (Funded with LIC) p.a. 414 4968
|__| Provident Fund : Employer Contribution 1032 12384
ESIC : Employer Contribution 113 1356 i
‘ Group Medical Policy 140 1680
TOTAL OF OTHER EARNINGS 2419 25028
TOTAL COST TO THE COMPANY (A+ B+C) 19464 2335568
Note: Haer
1. Payment of perquisites, allowances and reimbursements shall be subject to provisions of Income Tax, as applicable.
2. After confirmation of your service the basic salary is subject to change as per company policy and employee will be
covered under group medical policy.
3. Amount mentioned as Annual Bonus* & Performance Bonus* i.e. Ex-Gratia is an average amount that company may
award you, were amount is subject to varies as per performances and management discretion as mentioned in the
appointment letter and will be calculated on pro rata bases as per attendance. ; ' 2o
4. An employee has to be in good standing on the day of Diwall 2021 to claim Annual Bonus Ex-gratia® and for
Performance  Bonus  Ex-gratia® employee should be in good standing till 31 March 2022
5. To claim Mahape Allowance®* an employee shall have attended 19 working days every month.

For, ELECTROLAB INDIA PVT LTD
- i

ACCEPTED AND SIGNED BY EMPLOYEE

{NIRMALA SHIVAJI YEDGE)

Regd. Office: 401, ?W-m, |. B. Patel Road, Off Western Express Highway, Gcmaa : on (E)
Tel. : 91-22-4041 3131 @ Fax ;: 91-22- 4041 3190 » Email : uablﬂoleclrdal&ndia.com @ Website

IR Kla 11944 ARALIDAADDT A 422928




T&M Services Consulting Private Limited
T & M House, Kohinoor Complex, o A R A
'A'Wing, Next To Maharaja Hotel, T&M
W.E. Highway, Dahisar (East). S G
Mumbai- 400 068, INDIA

Tel. : +91 22 4222 0700

Fax : +91 22 4029 7562

Email : info@tmscl.com

Website: www.tnmhr.com

Ref No: TNM/MH/ ID-294762/2018-2019

Date: 01-Aug-2021

Ms. THAKARE ASMITA ARUN

Dear Ms. THAKARE ASMITA ARUN
Sub: Fixed Term Appointment

. We are pleased to appoint you at T&M Services Consulting Pvt Ltd (hereinafter referred to as T&M) on a fixed term engagement period (contract), for our client
Selec Controls Pvt. Ltd , hereinafter referred as “Client”) at MUMBAI as M/C Operators. on the following terms and conditions.

1. The term of your appointment shall be valid from 01-Aug-2021 to 31-Jul-2022, notwithstanding this, in the event of the Chent
project/engagement/deputation for which you are being appointed terminates before your contract end period, this contract shall
be co-terminus with the project/work. You shall report to work on 01-Aug-2021 at Client work place at 9.00 am.

2. Your monthly consolidated Gross salary would be Rs.13605.00{Rupees: Thirteen Thousand Six Hundred Five Only). In addition
company will pay its contribution towards statutory dues(like PF, ESI etc , if any).

3. You will be liable to carry out such works/duties as entrusted by our Client from time to time.

4. You will with effect from Date of Joining be deputed by the organization to work at Clients office/premises at any of their locations.
You will make your own arrangements for accommodation, local transport, etc. and you will not be eligible for any additional

reimbursement in this regard.

5.  The contract can be terminated by either cide by giving one month notice in writing.

6.  Your contract may get terminated with immediate effect for misbehavior, fight, quarrels or any other undesired activities or found violating any
disciplinary norms during your duty hours. Frequent Absence from Duty for more than 3 days is not allowed, in such case contract will get

terminated with immediate effect

7. Your contract may get terminated and/or offer withdrawn with immediate effect if the document submitted by you is found to be false. In case of
any complains received against you from client regarding your present or past work with them your contract may get terminated or/and offer will

be withdrawn with immediate effect.

. In additions to the terms of appointment mentioned above, you are also governed by the terms and conditions of the company attached as annexure with this
letter. The combined terms and conditions of this letter and annexure constitute the terms and conditions of appointment and you are required to read both of

them in conjunction.

We wish you the very best in your assignment with us and as a token of your understanding, accepting and agreement of the combined terms
and conditions of this letter and the annexure you are requested to sign the duplicate copy of this letter and return to us within a day

Yours faithfully,
For T&M Services Consulting Pvt. Ltd.

follar=2—

Authorized Signatory
Encl: (1) Annexure of Terms & Conditions and Salary Breakup.
| hereby accept the above mentioned terms and conditions .

Ms. THAKARE ASMITA ARUN Signature Date
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T&M

Appointment Terms & Conditions (Annexure)

The company reserves the right to vary the terms of your engagement for the Fixed Term period project. however after
giving you notice as may be and if required under existing rules or law.

You shall record your attendance at client place and at the end of the month you should collect a certificate of attendance
from Client Manager on the basis of which salary shall be paid to you.

You will fully perform the services as required by client, in a professional manner as . until completion of the term of the
work assignment (contract) or termination of your assignment whichever is earlier.

You will be responsible for maintaining the secrecy and confidentiality and not divulge/ disclose to anyone the
information obtained by you during the course of executing your fixed term period.

You shall disclose to the company any act of bad faith committed by a fellow colleague or any such act or omission
which comes to your knowledge and which you consider to be detrimental to the interest of your company’s/Clients
business. You will not receive any payments of any nature directly or indirectly from the client or related to your Job.
You are required to report and be present at the designated location during the working hours required and abide by the
rules and regulations as required by the Client. You shall observe the timings as intimated to you by the client, where
you are deputed, from time to time. You have to be regular in attendance. However you may have to attend yvour duties
as and when required in shifts. on holidays or Sundays in accordance with the exigencies, for which no extra payment
will be made. You will have to work for such extra time as may be necessary to fulfill your obligations. You are not
expected to remain in the office premises after completion of your assigned work unless approved by the client. The
company/ client are authorized to remove you from the premises, if its considers it undesirable or being not in the
interest of the client, company and or its employee’s and workmen.

Your services can be terminated without notice and inquiry, under the following conditions:

a. In case your performance as desired by client/T&M is found to be unsatisfactory or you are found violating
any disciplinary norms of the company or our client.

b. In the event of rejection by the Client, dishonesty. disobedience. absence from duty without permission or
any other act considered detrimental to the interest of the company/client. or violation of one or more terms
of this appointment for fixed term period.

¢. Any activity leading 1o formation of groups which the company may feel that such groups may hamper the
work, peace and general client relationship.

d. Any activity resulting in loss of work at our company or its client premises or purposive delay of work. at an
individual capacity or in conjunction with other colleagues. will be treated as an in disciplinary act and may
result in termination of your service without notice or inquiry. with immediate effect.

e. Continued absence for 3 (three ) days from duty without prior permission from Client Manager/T&M in
writing will tantamount to voluntary abandonment of service on vour part and your name will be struck off
without giving any notice.

f. In case any information/particulars provided to our company or its Client during and after your appointment
for fixed term engagement project is false and misleading.

g. Incase of any Criminal Record or Criminal Proceedings initiated against you.

You shall observe the standards of cleanliness. decorum, safety, health and general discipline laid down by the company
or client. You will follow applicable safety rules of our client and be responsible for the security and protection of our
client’s materials and equipment from loss or damage.

You will comply with our Clients rules and regulation including any subsequent changes or instruct whenever applicable
as may be issued from time to time concerning health, safety and welfare.

You agree to defend, indemnify and hold T&M or the Client harmless from any and all claims, damages, liability,
attorneys fees and expenses on accoun: of your failure to satisfy any of your obligations under this fixed term
engagement letter (Contract) or for misconduct or for violation of any law or creation of any legal liability by you.
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11. Any dispute between you and T&M shall be referred to a sole arbitrator appointed by T&M. The arbitration shall be
conducted in English language, in accordance with the Arbitration and Conciliation Act 1996. at Mumbai, Maharashtra,
India. This Fixed Term Period Engagement Letter(contract) shall be governed by the laws of India

12. You shall not perform any service for the company while under the influence of alcohol or any unprescribed controlled
substance. The possession of alcohol unprescribed controlled substance. drug or paraphernalia, firearms. explosives,
weapons and other hazardous substance or articles are prohibited on the company’s / client’s premises. In case you are
found in possession of any of the above mentioned substances, you will be liable to be dismissed with immediate effect.
without any notice and legal action may be taken. You shall not chew tobacco or smoke at client premises.

13. You are expected to remain with the Client for full period of engagement of work assignment mentioned above. By
signing this agreement/engagement letter of work assignment, you acknowledge that breach of any one or more of the
clause/ points of this agreement / letter will result in irreparable harm to Client and to our company for which damages
would be an inadequate remedy. Therefore, in the event of such breach. and in addition to its right and remedies

. otherwise available at law. Client and our company shall be entitled to equitable relief.

14. Any damage caused by you at client’s place or company intentionally/ unintentionally resulting in damage
/ loss of property or equipment or any tangible / intangible items / assets etc. will be dealt severally and you will be liable
for damage or loss.

15. Your nature of relationship with T&M. is of contract engagement to perform the work assignment of contract of service
for a fixed period. By executing this letter neither do we offer you employment with T&M nor you will not claim for any
form of employment with our client or us (T&M Services Consulting Private Limited) directly / indirectly or through
any legal / illegal source.

In the event of you’re not being able to perform vour assignment due to a disability or any other reason; you will be required
to return to our company, at the discretion of the management.

On or before joining you must furnish the followings:

4 passport size photographs.,

a. Copy of all your experience letters. relieving orders. service certificates. salary slips, tax deduction
certificates and age prool.

b. Self Attested copy of Educational Qualification Certificates / Degree / Diploma Certificates.
c. Medical Fitness certificate from your family doctor.
d. Statutory forms under EPF. ESIC, etc
e. Police Verification letter( within One month)
f.  online data on T & M portal tnmhr.com should be submitted within 7 days.
. 16. It is hereby clarified that if you fail to submit the ESIC, PF, etc nomination forms together with any other document as
required under the applicable labour legislations, T&M shall not incur any liability with regards to any Claims under the

said applicable labour legislations.

17. You authorize T&M to make all salary payments required to be made to you by T&M including all reimbursements

either by way of Cheque or by directly crediting the amounts to your bank account.

18. In case you decide to leave the company. the period of notice will be reckoned [rom the date of acceptance of resignation

letter in writing,.

19. Your appointment is subject to be your being medically fit as per norms ot the company.

20. In case you abscond from job. we will charge one month salary.

21. The T & M will monitor the periodic performance of the emplovec deployved with regard to their roles and
responsibilities with agreed terms and conditions as per the service requirement .The periodicity of performance
appraisal will be in consultation with Client.

. The T & M will deduct statutory (Gratuity. Bonus etc.) From remuneration. as applicable.

. The T & M will replace immediately any employee ( If they are unacceptable 1o the office because of security risk .
incompetence , conflict of interest and branch of confidentiality or improper conduct ) upon receiving written
communication from the client.

24. The Deployment of manpower by the T & M is purely on temporary basis for the project period and the manpower

deployed for project will not be treated as Government employee at any stage for any purpose whatsoever.

25. For any Query contact 022-40297521/40297522 and mail id- hr.03@tnmhr.com.




——

ANNEXURE |
SALARY BREAKUP
Monthly Salary
Basic 10340
HRA 2966
OtherAllowance 299
LTAAllowance 0.00
SpecialAllowance 0.00
Gross Salary (A) 13605
Less Deductions
Provident Fund 1277
Employee LWF 0.00
Profession Tax 200
IncomeTax 0.00
Employee ESIC 103
Total Deductions (B) 1580
Net Take Home (A-B) 12025
Add: Company’s Contributions
Provident Fund 1277
PF Admin. 53
EDLI 53
EmployerLWF 0.00
Employer ESIC 443
Total Additions (C) 1826
Monthly CTC (A+C) 15431

Note 1: Salary Structure can be revised on changing of statutory norms or at management’s discretion.

*LWF is a statutory deduction to be deducted as applicable.

T&M
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T&M Services Consulting Private Limited
T & M House, Kohinoor Complex, 'A'Wing, Next To Maharaja Hotel, W.E. Highway, Dahisar (East).

Mumbai- 400 068, INDIA T&M
Tel. : +91 22 4222 0700

Fax : +91 22 4029 7562

Email : info@tmscl.com

Website: www.tnmhr.com

Ref No: TNM/MH/ ID-294762/2018-2019

Date: 01-Aug-2021

Ms. SHELAR PRANALI SANTOSH
Dear Ms.SHELAR PRANALI SANTOSH

Sub: Fixed Term Appointment

We are pleased to appoint you at T&M Services Consulting Pvt Ltd (hereinafter referred toas T&M) on a fixed term engagement period {contract), for our client
selec Controls Pvt. Ltd , hereinafter referred as “Client”) at MUMBAI as M/C Operators. on the following terms and conditions.

1. The term of your appointment shall be valid from 01-Aug-2021 to 31-Jul-2022, notwithstanding this, in the event of the Client
project/engagement/deputation for which you are being appointed terminates before your contract end period, this contract shall be co-terminus
with the project/work. You shall report to work on 01-Aug-2021 at Client work place at 9.00 am.

2. Your monthly consolidated Gross salary would be Rs.13310.00(Rupees: Thirteen Thousand Three Hundred Ten Only). In addition company will
pay its contribution towards statutory dues(like PF, ESI etc, if any).

3. You will be liable to carry out such works/duties as entrusted by our Client from time to time.

4. You will with effect from Date of Joining be deputed by the organization to work at Clients office/premises at any of their locations. You will make
your own arrangements for accommodation, local transport, etc. and you will not be eligible for any additional reimbursement in this regard.

5. The contract can be terminated by either side by giving one month notice in writing.

6. Your contract may get terminated with immediate effect for misbehavior, fight, quarrels or any other undesired activities or found violating any
disciplinary norms during your duty hours. Frequent Absence from Duty for more than 3 days is not allowed, in such case contract will get
terminated with immediate effect.

7. Your contract may get terminated and/or offer withdrawn with immediate effect if the document submitted by you is found to be false. In case of
any complains received against you from client regarding your present or past work with them your contract may get terminated or/and offer will

be withdrawn with immediate effect. <

In additions to the terms of appointment mentioned above, you are also governed by the terms and conditions of the company attached as annexure with this
letter. The combined terms and conditions of this letter and annexure constitute the terms and conditions of appointment and you are required to read both of

them in conjunction.

We wish you the very best in your assignment with us and as a token of your understanding, accepting and agreement of the combined terms and
conditions of this letter and the annexure you are requested to sign the duplicate copy of this letter and return to us within a day.

Yours faithfully,
For T&M Services Consulting Pvt. Ltd.

follae2—

Authorized Signatory
Encl: (1) Annexure of Terms & Conditions and Salary Breakup.
| hereby accept the above mentioned terms and conditions .

Ms. SHELAR PRANALI SANTOSH Signature H, Date
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Appointment Terms & Conditions (Annexure)

The company reserves the right to vary the terms of your engagement for the Fixed Term period project, however after
giving you notice as may be and if required under existing rules or law.

You shall record your attendance at client place and at the end of the month you should collect a certificate of attendance
from Client Manager on the basis of which salary shall be paid to you.

You will fully perform the services as required by client, in a professional manner as , until completion of the term of the
work assignment (contract) or termination of your assignment whichever is earlier.

You will be responsible for maintaining the secrecy and confidentiality and not divulge/ disclose to anyone the information
obtained by you during the course of executing your fixed term period.

You shall disclose to the company any act of bad faith committed by a fellow colleague or any such act or omission which
comes to your knowledge and which you consider to be detrimental to the interest of your company’s/Clients business.
You will not receive any payments of any nature directly or indirectly from the client or related to your Job.

You are required to report and be present at the designated location during the working hours required and abide by the
rules and regulations as required by the Client. You shall observe the timings as intimated to you by the client, where you
are deputed, from time to time. You have to be regular in attendance. However you may have to attend your duties as and
when required in shifts, on holidays or Sundays in accordance with the exigencies, for which no extra payment will be
made. You will have to work for such extra time as may be necessary to fulfill your obligations. You are not expected to
remain in the office premises after completion of your assigned work unless approved by the client. The company/ client
are authorized to remove you from the premises, if its considers it undesirable or being not in the interest of the client,
company and or its employee’s and workmen.

Your services can be terminated without notice and inquiry, under the following conditions:

a. In case your performance as desired by client/T&M is found to be unsatisfactory or you are found violating
any disciplinary norms of the company or our client.

b. In the event of rejection by the Client, dishonesty, disobedience, absence from duty without permission or any
other act considered detrimental to the interest of the company/client, or violation of one or more terms of'this
appointment for fixed term period.

c. Any activity leading to formation of groups which the company may feel that such groups may hamper the
work, peace and general client relationship.

d. Any activity resulting in loss of work at our company or its client premises or purposive delay of work, at an
individual capacity or in conjunction with other colleagues, will be treated as an in disciplinary act and may
result in termination of your service without notice or inquiry, with immediate effect.

e. Continued absence for 3 (three ) days from duty without prior permission from Client Manager/T&M in
writing will tantamount to voluntary abandonment of service on your part and your name will be struck off
without giving any notice.

f. In case any information/particulars provided to our company or its Client during and after your appointment
for fixed term engagement project is false and misleading.

g. In case of any Criminal Record or Criminal Proceedings initiated against you.

You shall observe the standards of clcanliness, decorum, safety, health and general discipline laid down by the company
or client. You will follow applicable safety rules of our client and be responsible for the security and protection of our

client’s materials and equipment from loss or damage.

You will comply with our Clients rules and regulation including any subsequent changes or instruct whenever applicable
as may be issued from time to time concerning health, safety and welfare.

You agree to defend, indemnify and hold T&M or the Client harmless from any and all claims, damages, liability, attorneys
fees and expenses on account of your failure to satisfy any of your obligations under this fixed term engagement letter
(Contract) or for misconduct or for violation of any law or creation of any legal liability by you.
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Any dispute between you and T&M shall be referred to a sole arbitrator appointed by T&M. The arbitration shall be
conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Mumbai, Maharashtra,
India. This Fixed Term Period Engagement Letter(contract) shall be governed by the laws of India

You shall not perform any service for the company while under the influence of alcohol or any unprescribed controlled
substance. The possession of alcohol unprescribed controlled substance, drug or paraphernalia, firearms, explosives,
weapons and other hazardous substance or articles are prohibited on the company’s / client’s premises. In case you are
found in possession of any of the above mentioned substances, you will be liable to be dismissed with immediate effect.
without any notice and legal action may be taken. You shall not chew tobacco or smoke at client premises.

You are expected to remain with the Client for full period of engagement of work assignment mentioned above. By signing
this agreement/engagement letter of work assignment, you acknowledge that breach of any one or more of the clause/
points of this agreement / letter will result in irreparable harm to Client and to our company for which damages would be
an inadequate remedy. Therefore, in the event of such breach, and in addition to its right and remedies otherwise available
at law, Client and our company shall be entitled to equitable relief.

Any damage caused by you at client’s place or company intentionally/ unintentionally resulting in damage

/ loss of property or equipment or any tangible / intangible items / assets etc. will be dealt severally and you will be liable
for damage or loss.

Your nature of relationship with T&M, is of contract engagement to perform the work assignment of contract of service
for a fixed period. By executing this letter neither do we offer you employment with T&M nor you will not claim for any
form of employment with our client or us (T&M Services Consulting Private Limited) directly / indirectly or through

any legal / illegal source.

In the event of you’re not being able to perform your assignment due to a disability or any other reason; you will be required

to return to our company, at the discretion of the management.

On or before joining you must furnish the followings:
4 passport size photographs.,

16.

i i A
18.
19;

20.
21.

22,
23

24,

a. Copy ofall your experience letters, relieving orders, service certificates, salary slips, tax deduction certificates
and age proof.

Self Attested copy of Educational Qualification Certificates / Degree / Diploma Certificates.

Medical Fitness certificate from your family doctor.

Statutory forms under EPF, ESIC, etc

Police Verification letter( within One month)

online data on T & M portal tnmhr.com should be submitted within 7 days.

Mo Ao o

It is hereby clarified that if you fail to submit the ESIC, PF, etc nomination forms together with any other document as
required under the applicable labour legislations, T&M shall not incur any liability with regards to any Claims under the
said applicable labour legislations.

You authorize T&M to make all salary payments required to be made to you by T&M including all reimbursements either
by way of Cheque or by directly crediting the amounts to your bank account.

In case you decide to leave the company, the period of notice will be reckoned from the date of acceptance of resignation
letter in writing.

Your appointment is subject to be your being medically fit as per norms of the company.

In case you abscond from job, we will charge one month salary.

The T & M will monitor the periodic performance of the employee deployed with regard to their roles and responsibilities
with agreed terms and conditions as per the service requirement .The periodicity of performance appraisal will be in
consultation with Client.

The T & M will deduct statutory (Gratuity, Bonus etc.) From remuneration, as applicable.

The T & M will replace immediately any employee ( If they are unacceptable to the office because of security risk ,
incompetence , conflict of interest and branch of confidentiality or improper conduct ) upon receiving written
communication from the client.

The Deployment of manpower by the T & M is purely on temporary basis for the project period and the manpower




R

\NNEXURE I
SALARY BREAKUP
Monthly Salary
Basic 10310
HRA 2701
OtherAllowance 299
LTAAllowance 0.00
SpecialAllowance 0.00
Gross Salary (A) 13310
Less Deductions
Provident Fund 1277
Employee LWF 0.00
Profession Tax 200
IncomeTax 0.00
Employee ESIC 103
Total Deductions (B) 1580
Net Take Home (A-B) 11730
Add: Company’s Contributions
Provident Fund 1277
PF Admin. 53
EDLI 53
EmployerLWF 0.00
Employer ESIC 443
Total Additions (C) 1826
Monthly CTC (A+C) 15136
P e 3
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Offer Letter
Date: 18.11.2019

To,
Mr. Anuj kailash Jagtap

With reference to your interview with us, we are pleased to offer you a position in our Organization as
per the terms and conditions given below: -

e Yourdesignation will be “Trainee Engineer —Quality Assurance *

e Your total Gross Salary will be Rs. 180000 /- per annum as a fixed salary (@ 15000/--
. fifieen thousand per month ). Duty Hours will be 9 Am to 8 PM and 8B40 6 Am .

e You will be on training period for a period of 12 months from the date of joining after
which you will be confirmed if your work is found satisfactory. The training period can be
extended if performance / contribution not found satisfactory.

e  Your services are terminable with one month’s notice from the company side. The
Company may, at its discretion, choose to terminate your services with 15 day’s total salary
in lieu af notice period

e As per the company policy 15 days’ salary will be retained by the company ie. 16.66% of
your salary will be deducted for the first three months as security deposit. Once you
officially resign this security deposit will be refunded back to you in the final settlement.

+ Employee, permanent or on probation needs to serve a request for resignation 2 months
prior to proposed exit date. This notice needs to be in writing sent and approved by
Managing Director. Leaving the company before the notice period will be considered a
breach of agreement. Company then reserves a right to take legal course / action in the

matter.

. e You need to maintain secrecy of the company decisions and policies, if you are found to
leak such information your services will be terminated without any notice. The company
deserves a right to take legal action if needed.

«  On successful completion of your training period based upon your performance the the
company may decide to take you on their payroll.

¢ This offer is subject to a satisfactory reference check of your credentials begin conducted by
the Company, covering your educational qualifications, including certificates and other
documents authentication, previous experience, etc.

¢ The Company shall have the right to terminate your service without notice, if the
information given by you at the time of interview or in the application is found to be
Incorrect or in case of any serious misconduct or if the reference checks lead to an adverse

report of your credentials or if your work found to be unsatisfactory.

FURNITURE KRAFT INTERNATIONAL (P) LTD.
217/218. 2nd Floor Vasan Udyog Bhavan, Sun M. Compund, Lowzer
Parel West Mumba - 400013, T 022 - 3372 2400 - 439

W owsea furniturekraft com | £ sales@furmiterekraft com

Scanned by CamScanner
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right to transfer Oou t
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- > Ol 1ts offices/establishments’ 1 &
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*  This offer is valid if You join on or before 23.11.2019
- & . 3
i\\llﬁd_l} f:anmn your acceptance of the above terms and conditions and the date of joining
5 signing and rferum]r!g the. er_lclosed copy of this offer letter. In case we do not receive
your acceptance in writing within three days, this offer shall stand withdrawn automatically.
® Please brir.lg the following documents, while reporting for duty:
a) Copne§ of certificates in support of your age, qualification and experience
Including degree mark sheet along with originals for verification.
b) Copies of Permanent Account Number (PAN), Passport and driving license, if any.
¢) 1 latest stamp size (3ems.X 3cms) colour photographs of yourself
. Yours faithfully,
For Furniturekraft International Pvt Ltd. I ACCEPT
Signature:

FURNITURE KRAFT INTERNATIONAL (P) LTD.

5 AT wond Wer
217/218, 2ng Flgor, Vasan Udyog Bhavan, Sun Mili Compund, Lower

arel West. Mumba: - 400013, T 0272 - 3372 2400 - 499

Wowwaw furniturekraft com | E - saies@furniturekraft com
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Offer Letter
Date: 18.11.2019

T\".
Mr. Girish Gurunath Dinker

With reference to vourinterview with us, we are pleased to offer you a position in our Organization as
per the terms and conditions given below: -

*  Your designation will be “Trainee Engineer —Prod *

* Your total Gross Salary will be Rs. 180000 /- per annum as a fixed salary (@ 15000/--
. fifteen thousand per month ). Duty Hours will be 9 Am to 8 PM and 8Rto 6 Am .,

*  You will be on training period for a period of 12 months from the date of joining after
which you will be confirmed if your work is found satisfactory. The training period can be
extended if performance / contribution not found satisfactory.

*  Your services are terminable with one month’s notice from the company side. The
Company may, at its discretion, choose to terminate your services with 15 day’s total salary
in licu of notice period

*  As per the company policy 15 days’ salary will be retained by the company i.e. 16.66% of
your salary will be deducted for the first three months as security deposit. Once you
officially resign this security deposit will be refunded back to you in the final settlement.

* Employee, permanent or on probation needs to serve a request for resignation 2 months
prior to proposed exit date. This notice needs to be in writing sent and approved by

. *  You need to maintain secrecy of the company decisions and policies, if you are found to
leak such information your services will be terminated without any notice. The company
deserves a right to take legal action if needed,

* On successful completion of your training period based upon your performance the the
company may decide to take you on their payroll.

*  This offer is.subject to a satisfactory reference check of your credentials begin conducted by
the Company, covering your educational qualifications, including certificates and other
documents authentication, previous experience, cte.

* The Company shall have the right to terminate your service without notice, if the
information given by you at the time of interview or in the application is found to be
Incorrect or in case of any serious misconduct or if the reference checks lead to an adverse
report of your.credentials or if your work found to be unsatisfactory.

\*‘ 7 ", E - t.--\
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= i Paiel West, Mumban - 400013, T 022 - 3372 2400 - 499
g N v furniwrekraft.com | £ sales@furniturekraft com
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*  Your present posting will be at Shahapur Factory |low ever, the Company reserves the
right to transfer you to any of its nl'ﬁccs/cs!nhlixlmlunts/gruup companies, whether now in
existence o7 to be set up hereafier

*  This offer is valid if you join on or before 23,1 1.2019

* Kindly confirm vour aceeptance of the above terms and conditions and the date ol joining
by signing and returning the enclosed copy of this affer letier, In case we do not receive
your aceeptance in writing within three days, this offer shall stand withdrawn automatically,

* Please bring'the following documents, while reporting for duty:
a) Jopies of certificates in support of your age, qualification and experience
(ncluding degree mark sheet along with originals for verification.
2) Copies of Permanent Account Number (PAN), Passport and driving license, if any.
¢) 1 latest stamp size (3cms.X 3ems) colour photographs of yoursell

. Yours fathfully, '
“or Furniturekraft International Pyt Ltd. 1 ACCEPT
s € , \‘\
\:. /‘é \q . \\ .
Signature:

Du}ecmrs /Authorized Signatory

FURNITURE KRAFT INTERNATIONAL (P) LTD.
217218, 2nd Floor, Vasan Udyog Bhavan, Sun Mill Compurd. [ o
Pare! West, Mumbai - 400013, T 022 - 3372 2400 - 489

W v furnnturekraficom | B sales@furniturekralt om

Scanned by CamScanner
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Offer Letter
=ier Lefter
Date: 18.11.2019
Tl\,
Mr. Sandesh Krishna Mahalunge
With reference to vour interview with us, we are pleased to offer you o position in our Organization as
per the terms and conditions given below; -
*  Your designation will be “Trainee Engineer —Prog »
. 5 . . s Phend eblasn 5 g
*  Your total Gross Salary will be Rs, 180000 /- per-annum as a fixed salary (@ 15000/ 5
lifleen thousand per month ), Duty Hours will be 9 Am to § PM and 8140 6 Am . =
*  You will be on training period for g period of 12 months from the date of joining after
which you will be confirmed if your work is found satisfactory. The trating period can be
extended il performance / contribution not found satisfactory.
* Your services are terminable with one month's notice from the company side. The
Company may, at its discretion, choose 1o terminate your services with 15 day's total salany
in licu of notiee period
* Asperthe company policy 15 days' salary will be retained by the company e, 16.66%, of |
your salary will be deducted for the first three months gs security deposit. Onee you |
officially resign this security deposit will be refunded back to you in the final settlement,
*  Employee, permanent or on probation needs 1o serve g request for resignation 2 months
prior 1 proposed exit date. This notice needs to be iy writing sent and approved by
Managing Director, Leaving the company before the notice period will be considered o i
breach of agreement, Company then reserves a right to take legal course 7 action in the
matter,
e

*  You need to maintain seereey of the company decisions and policies, if You are found o
leak such information your services will be terminated without any notice, The company
deserves a right 1o take legal action if needed.

*  On successtul completion of your training period b

ased upon your performance the (he
company may decide to fahe You on their payroli,

*  This offer is subject to a satisfactory reference check of your credentials begin conducted by
the Company, covering your educationgl Qualificatings, including certificates and ofher

documents authentication, previous CAperience, ete,

The Company shall have the right to e
information Biven by you at he time
Incorreet or in ¢qse of any se

minate your service without notice, if the
ofinterview or in (he application is found to be

‘ rious misconduct or if the reference checks lead to an adverse
report of your credentials or it Your work found to be unsatisfactory,
. oy, =

FURNITURE KRAFT INTERNATIONAL (P) LTD.
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Offer Letter
Date: 18.11.2019

To,
Mr. Akshay Pawar

With reference 1o Your interview with us, we are pleased to offer You a position in our Organization as
per the terms and conditions given beloy: -

*  Your designation will be “Trainee Engineer —Prog «

*  Your total Gross Salary will be Rs, 180000 /- per annum as a fixed salary (@ 15000/- .
fifteen. thousand per month ). Duty Hours wij| be 9 Am to 8 PM and 8pM o6 Am .

*  You will be on training period for a period of 12 months from the date of joining after
which you will be confirmed if your work is found satisfactory. The training period can be
extended if performance / contribution not found satisfactory.

* Your services are terminable with ope month’s notice from the company side. The

Company may, at its discretion, chogse to terminate your services with 15 day’s total salary
in lieu of notice period

® As per the company policy |5 days’ salary will e retained by the company i.e. 16.66% of

your salary will be deducted for the first three months as security deposit. Once you
officially resign this security deposit wil] be refunded back to You in the fina] settlement,

Prior to proposed exit date. This notice needs to be in Writing sent angd approved by
Managing Director. Leaving the company before the notjce period will be considered 3

breach of agreement. Company then reserves a right to take legal course / action in the
matter.

*  You need to maintain secrecy of the Company decisions and policies, if yoy are found to
leak such information your services will be terminated without any notice. The company
deserves a right to take legal action if needed.

*  On successful completion of your training period baseq upon your performance the the
company may decide to take Yyou on their payroll,

* This offer is subject (0 a satisfactory reference check of your credentials begin conducted py

the Company, covering your educational qualifications, including certificates and other
documents authentica!ion, previous experience, etc,

* The Company shall have the right to terminate your service without notice, if the
information given by you at the time of interview or in the application is found to be
Incorrect or in case of any serious misconduct or jf the reference checks lead to an adverse
report of youir credentials or jf Your work found to pe unsatisfactory,
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v present posting will be ar Shahapur Factory However, the Company resenves the

right to transtor Mo tooam of s oftices establhishments group companies, whether now in

CNISIEnNE or to be set up hereatler
*  lhisotfer isvalid if you join on or before 23.11.2019

¢ KNindly contirm vour acceprance of the above terms and conditions and the date of joining
by signing and returning the enclosed copy of this offer letter. In case we do not receive
youraceeptance in writing within three dayvs, this ofter shall stand withdrawn automatically .
*  Please bring the following documents, while reporting for duty
2) - Copies of certificates in support of your age, qualification and experience
Including degree mark sheet along with originals for verification.
b)Y Copies of Permanent Account Number (PAN), Passport and driving license, if any.
. <) 1 latest stamp size (3ems. N 3ems) colour photographs of yourself

Yours faithfully,

For Furniturekraft International Pyt Ltd. 1 ACCEPT

/‘u-—
.".'(’4. €
oaaait ] \\\\\\
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Directors ‘Authorized Signatory Signature:
Z
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